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PREAMBLE

ThisAgreementis made by and between Nicor Gas(hereinafter called the' Company™) and Loca Union
19 (hereinafter called the "Union™) of the International Brotherhood of Electrical Workers. This
Agreement shall be binding upon the partiesand their respective successorsand assigns. The parties
hereto agree with each other asfollows.

ARTICLEI
Representation and Recognition

1 TheUnion, having been duly certified by the Nationa Labor RelationsBoard, is hereby recognized
by the Company as the sol e bargai ning representativef or ail employeesin the job classifications
listedin Exhibit A.

2. Theoccupational titlesof the employeescovered herein arelisted in Exhibit A attached hereto and
madea part hereof.

3. TheCompany recognizes authorized representatives of the International Brotherhoodof Electrical
WorkersLoca 19 asrepresentativesof the Union. The Union shall inform the Company, in writing,
of names of authorized representatives.

ARTICLELL

Union-Company Relationship

1.

Themanagement of the Company and thedirection of the working forces covered herein, including
the right to hire, suspend, dischargefor proper cause, promote, demote, transfer and layoff becauseof
lack of work or for other proper reasons, arevested in the Company, except as otherwisespecifically
provided in this Agreement.

In the el ection conducted by the Nationa Labor RelationsBoard, the Union has been duly authorized
to makethe agreement set out in this Section. In theinterest of cooperationand harmonious
relationship, the Company and the Union agree that:

(@ All regular and part-timeregular employees, other than guards, who on August 1, 1946, were
membws of the Union, and all employees, a her than guards, who become membersafter that date,
shall as a condition of employment, maintain their membershipin the Union during the term of this
Agreement. TheUnion, their officersand their members, shall not intimidate or coerce employees
into joining the Union.

(b) All persons, other than guards, hired after July 31, 1946, shall as a condition of employment, join
the Unionafter 30 days of employment asa regular employeeand maintain membership intheUnion
during theterm of the Agreement.

(c) TheUnion will accept into membership any present employees and all personshired after July 31,
1946, upon reasonableterms and conditions. Employeesin job classifications, deemed by the parties
to performthefunctions of guards, were excluded from participationin the above mentioned el ection
conducted by the National Labor RelationsBoard.



The Company agrees that during the period of this Agreement there shall be no lock-out of members
of the Union. TheUnion and itsmembership, individually and collectively, agreethat there shall be
no strike, or other interruption of work, it being the desireof al partiesto provide an uninteriupted
serviceto the public.

Thereshall be no discrimination, interference, restraint or coercion by the Company, or any of its
agents, against any employee because of their membershipin the Union or because of any lawful
activitieson behalf of the Union.

TheUnion, or its agents, will not solicit members, engage in organization work, or any other Union
activitiesduring the working time of employeesexcept as provided in ArticleVII1 of this Agreement.

Neither the Company nor the Union, through their officers, members, representatives, agents, or
committees, shalt engage in any activity of any kind for the purpose of defeating or evading the terms
of this Agreement.

Posting of official Union noticeson Company property shal be permitted and definite space shall be
alotted for thispurpose.

The Company and the Union agree that neither shall discriminateamong employees in the application
of the provisionsof this Agreement becauseof an employee'srace, color, religion, sex, nationa origin
or disability. The Company and the Union dso agreethat, as provided by applicablelaws, neither
shall discriminateamong employeesin the application of the provisionsof this Agreement because of

age.

The Company will deduct, during theterm of this Agreement, regular, monthly Union membership
duesfrom the wages of each employee from whom the Company has received an individual,
voluntary authorization for such deduction. Said authorization shall be irrevocablefor a period of
oneyear fromthedate of execution thereof by theemployee, or until the termination date of this
Agreement, whichever occurs sooner, but if not revoked in the following manner shall be auto-
matically renewed from year to year. Employeesmay revoketheir dues deduction authorization
formsby sendingwritten notice, by certified mail, return receipt requested, to the General Manager
Labor Relationsand Facility Servicesof the Company and to the President of the Local Union,
postmarkedwithin ten daysfollowing (i) the expiration of any yearly period subsequent to thedate of
authorization, or {ii} the date of termination of the applicable collectivebargainingagreement
between the Company and the Union, whichever occurs sooner. The Company will deduct the union
dues bi-weekly, from each paycheck which issufficient in amount for such deductionsto be made
therefrom, in the amounts specifiedin writing by the Union. The Company will remit immediately
said deductionsto the Financia Secretary of Loca 19, together with alist of the namesof the
employeesfor whom deductions have been made, the amount deductedfor each employee, and the
names of any employeeswho have quit, been discharged, or otherwise termifiated, or who havebeen
hired, sincethe prior bi-weekly deductions were made.

Theindividual veluntary authorization formsfor payroll deduction of monthly union duesand
initiation fees shall be presented to new employees by the Company prior to completion of his/her
probationary period.

The Union will indemnify and save the Company harmlessagainst any and al claims, demandsor
other formsof liability which may arise out of or by reason of action taken or not taken by the



Company in reliance upon the checkoff authorization formssubmitted to it and in accordance with the
provisionsof this Section.

ARTI QLE1x
Promotions, Transfers, Layoffs, Reemployment

1

ThisArticleshall gpply to those carriedon the payroll as "regular” employeesand “part-time regular”
employeesand shall not apply to those carried on the payroll as “"temporary" employees. Regular and
part-timeregular employeesare engaged without time limitation and temporary employees are
engaged for alimited period in jobs, which will not result in loss of regular employment for regular
and part-time regular employees.

A new employee, other than oneclassified as temporary, shall be termed a'' probationary” employee.
The probationary period shall be 120 calendar days Extensionsto the probationary period will be
granted by mutual consent. Upon the completion of the probationary period the employeeshall be
placed on the seniority list as aregular or apart-time regular employeeand immediately credited with
the seniority and service, which accumulated during the probationary period. A probationary
employee may be discharged any time prior to the end of the probationary period. Thedischargeof a
probationary employeeshall not be subject to the provisionsof Article Viii.

Length of employment in the Company (or in any predecessor company) shal be "service." Service
will bein accordancewith the Company records but cannot include time spent in the Company prior
to abreak in servicewhich has not been joined. For promotiona purposes, " service” isdefined as
promotional servicedate.

During the term of this Agreement the Company will supply, to the Union, lists showing service of
regular employeesas of January 1, and July 1, of each year.

Each month the Company will inform the Union of personnd changeswithin the bargainingunit.

A job classification shall be "higher” when it carriesa higher schedule maximum. *Promotion” shall
mean advancement to a higher job classification.

In cases of promotion to higher job classificationswithin the bargaining unit, the factorsto be
considered shall be ability and servicein accordance with ExhibitB. Wherethe ability of the
employeesunder considerationis substantiallyequa, the employee highest on the seniority list will
bethe one promoted. In case of promoation, if the employeewho is highest on the seniority list isnot
sel ected, the employee shall beinformed by the Company of the reason why he/she was not
promoted. The Union will be furnished the names of employeesnot promotedin accordancewith
service. An employeedemoted for inability to perform satisfactorilythe work of his/her job
classification shall not be digiblefor promotionfor the next 12 months.

Physical employees demoted at their own request will not heeligible for promotion (other t han Star-
X) for a24-month period after the demotion.

Clerical employeeswho voluntarily demote will not be ligible for apromotionto any job
classificationfor 24 months after their demotion,

When a vacancy occurs or when a new position iscreated within the physical bargaining unit above
theentrancejob classifications, if no employeeis promoted in accordancewith Exhibit B, the



10.

11.

iz.

Company shall post anoticeon the bulletin boardsin the seniority unit, for a period of ten calendar
days, excluding Sundays, and holidays, announcingthepositionopen. Theentrancejob
classificationsreferred to are those indicated in Exhibit B (physical). Employeesdesiring to be
considered should make written applicationto the HIN@N Resource Department, settingforth their
qualifications. Employees who do not make application within the period of posting of the notice
shall have no grievance. Promotionof employeeswho apply under this Section 8 shall bein
accordancewith the factorsset forth in Exhibit B (physical) which are applicable to the particular job
vacancy applied for. ¢

If no qualified employeeisavailable for the vacancy or newly created job classification,either from
the next lower job classification in the applicable line of promotion and demotion in Exhibit B
(physical) or asaresult of the bidding procedure, then the Company may select any employeeor hire
someoneto fill suchjob after notifying the Union.

An employee's choice not to accept a promotion or transfer shall have no effect upon his/her future
opportunitiesfor promotion.

An employee promoted shall be given a qualifying period up to 90 calendar days after certification, or
up to 120 calendar days after apromotion without certification requirements, for determinationasto
whether or not he/she can meet the job requirements. When required, extensionsto the qualifying
period may be granted by mutual consent of the Company and the Union. If it isdecided that the
employeewho hasbeen selected for promotion is not competent to perform satisfactorily the work of
the new job classification,the employeewill be transferred back to his/her former job classification.

TheCompany will afford the senior employeein ajob ciassificationareasonableopportunity to be
trained for the next higher job in his/her line of promotion and demotion to the extent that the
Company findsiit practicableto provide such training, taking into account the job requirementsand
working conditionsinvolved.

This policy is predicated on the understanding between the Company and the Union that such training
will not affect the Company'sright to assign any work to an individua at any particular time.

Whenever it becomes necessary to reduce the number of employeesinajob classificationdueto lack
of work, the Company will hegotiatewith the Union in an effort to formulate a program for spreading
the work, moving employeesbetween regions, areas, departments, zones, lines of promotion and
demotion or job classifications, or for other appropriate action. 1f the Company and the Union are
unableto agree on such a program within 30 calenday days after the Union isnotified of thesituation,
the following ground rulesshall apply:

(8 Temporary employeesfirst, and then probationary employees shall belaid off fromthe
classification affected, but shall not have any rightsto displace other employees.

{b) Employeeslad off fromjob classificationswill belaid off according to their servicein thejob
classification.

The procedureto be followed should alayoff occur isas follows:
Employeeslaid off fromtheir classificationmay displace the employeewith theleast servicein the

next lowestjob classification. If laid off from thelowest job classifications, the employee may then
displacein thefollowingorder:



13.

14.

15.

16.

17.

(1) Temporary employee
(2) A probationary employee

{(3) The employeewith the least servicein an equa or lower job classificationprovided that the
former employee has more servicethan the latter and can perform satisfactorily the work of the
other job classification.

Should there be areduction in force, employeeswho arethe President/Business Manager, Senior
Assistant Business Manager, Vice-President/Recording Secretary and Business Representative of the
Union shall continueto work aslong asthereisajob in their own department, in job classifications
covered by this Agreement, which the Officers or Business Representativesare qualified to perform.
In any such case, the empl oyee whose work the Officer or Business Representativeis qualified to
perform shall replacean employee of lessseniority. The Union shal inform the Company in writing
of the namesof these Officersand the Business Representatives.

In the case of aregular employeeor part-time regular employeewho hasgiven fong and faithful
serviceand who is unableto carry on hisker regular work to advantage, the Company will attempt to
place such employee on work., which he/she is able to perform. In such cases, the other provisions of
this Articleshall not apply.

Any regular employeeon amilitary leave of absenceshall, upon reemployment, have the period of
absence added to his/her serviceat thetime of entry into military service. A returning veteran shall
be placed in ajob classification, in accordance with provisions of applicablelaws, at therate of pay
and with the seniority the employee would have attained had he/she not entered military service.

A regular employeewho may be elected or appointed to an office in the I nternational Brotherhood of
Electrical Workers, or Local Union 19 covered by this Agreement, which by election or appointment
requires his’her absencefrom duty with the Company, shall be granted a leave of absencewithout pay
for the term of office but not in excessof three years, and he/she shall continueto accumulate
seniority and servicethroughout such term of office and shall, upon expiration of the leave of
absence, be reinstated in accordance with his/her seniority provided hefshe is physically qualified.

A reasonable number of engineers, or other employeeswith special experienceor training, may be
assigned work at different occupationswithin the bargaining unit in any departmentas part of a
training period, and while so employed, shall neither be affected by provisionsof this Agreement nor
shall their employment affect the status of other employees covered by this Agreement.

ARTICLELY
Hoursof Work, Overtime, and Holidays

1

Thebasic work week shall normally consist of four or five regularly scheduled basic work days
within the work week. Normally there shall be two regularly scheduled consecutivedays off,
Neither of these two days shall be considered as part of the basic work week even though an
employee is scheduledto work on either or both of thesedays. In casesof afour-day work week, at
least two of thethreescheduled RD(*s shall be consecutive. Thebasic work day for a full-time
regular employee shall consist of eight hoursor ten hours of work which shall be consecutive except
whentime out for amed is scheduled, but presently established exceptionsto the basic work day of
eight hoursshall be continuedin effect unlesschanged in accordancewitht he provisionsof this



Agreement.
These provisionsapply to full-timeregular employees.
For the purpose of timekeeping, awork week shall beginand end at midnight, Sunday night

. For the purpose of timekeeping, the dateof whichthe basic work day isto be alocated shal bethe

dateon which the majority of the basic work day hours are worked. 1 the hoursof a basic work day
are evenly divided between two cdendar days, the basic work day shall be allocated to the dateon
which the basic work day ends.

If, because of the gpplicationof this Section, two basic work daysare alocated to the same caendar
day, straight time shall he paid for the basic work day hoursof both basicwork days.

Overtime shall be allocated to the calendar day on whichiit is worked, except that all of a period of
overtimestarting at or after 11:00 p.m. or ending at or before 1:00 am. shall be consdered to have
been worked on the calendar day on which the magjority of the overtimeisworked, or in casesucha
period of overtimeisdivided equally between two calendar days, on thecalendar day on whichthe
period ends.

. A premium of $1.35 per hour shall he paid for the following, but no other hours.

(& If an employee's basic work day beginsbefore 5:30 am., or ends after 8:00 p.m., he/she shall
receivethispremium for al hoursworked during the sametimekeeping day as defined in Section 3 of
thisArticlelV.

(b) If on an employee's regular days off he/she isrequired to work asapart of his/her established
work scheduleand thework period beginsbefore 5:30 am., or ends after 8:00 p.m., theemployee
shall receivethispremium for dl hours worked during thesame timekeeping day asdefined in
Section 3 of thisArticlelV.

(¢) If al of an employee's basic work daysof abasic work week begin before5:30 a.m., or end after
8:00 pm, the employeeshall receive this premium for all hours worked on his/her regular days off
during the sameweek as defined in Section 2 of thisArticlelV.

(d) 1f some, but not al, of an employee'sbasic work days of a basic work week begin before 5:30
am., or end after 8:00 p.m., the employeeshall receive this premium on regular daysoff for all hours
worked during awork period whichbeginsbefore 5:30 am. or ends after 8:00 p.m.

(e If, under the conditions specified above, the premium is to be paid for hours, which are
compensatedfor at an overtimerate, the applicableovertimerate shall aso be applied to the $1.35 per
hour premium.

. A regular employee or part-time regular employeewho is scheduled to work on Sunday asa basic
work day shall be paid apremium of 50% computed upon the basis of his/her basic hourly rate of
pay, for the hours worked during such basic work day; provided that if any other premium (except
shift premium) or overtimerate shall be applicableto such hours, only the highest individual
premiumor overtimerate so applicableshall be paid. If any regular employee who isscheduled to
work on Sunday asa basic work day works on Sunday during hourswhich call for the payment of a
shift premium under Section 4 of this ArticleIV, he/she shall be paid both the shift premium for such



10.

1L

12.

hours and the Sunday premium herein provided.

For work on Sunday, which isnot apart of abasic work day, no Sunday premium shall be paid, but
the appropriate overtimerate, computed upon the basis of the basic hourly rate of pay, shall be paid.

" Shift" work isthat which regularly operates 24 hoursa day, seven daysper week including Sundays
and holidays. An employeewho is assigned to such work shall be designated asa "' shift" employee.

" Semi-shift" work is that which regularly operatesin varying degreeduring the day or night,
including Sundays and holidays. An employeewho isassigned to such work shall be designated as a
"semi-shift" employee while so assigned. The number of "semi-shift" employees and the number of
such employees assigned to Sunday and holiday work shall be kept to the minimum.

All other work shall be classified as "non-shift" and an employeeassigned to such work shall be
designated as a "non-shifi” employee. A "non-shift" employee shall not have Sunday scheduled as a
basic workday:

An employee may be changed from oneto ancther of the above categories upon adequate notice as
defined i n Section 12 of this Article.

It is recognized that, because of differencesin operating requirements, somejob classifications may
cover more than one of the types of work listed above.

Whereit is applicable, and within the limitsof reasonableoperating procedures, days off shall be
rotated. Schedules of such rotation shall be posted asfar in advanceasis practicable. If ascheduleis
unsatisfactory, it will be brought to the attention of the Company and a change will be made, if
possible, within the limits of reasonable operating procedures.

Upon written request of the Union (physical}, the Company will establish arotating or fixed schedule
in any specified work group, which has more than one schedul e of working hours per day.

To facilitate the rotation of shifts and the rotation of days off, a changein shift may be made with
only eight hours of f between leaving one shift and returning to the next shift. Such changes shall not
result in overtime pay if they are made in accordance with an established schedule.

With the consent of their immediate supervisor, employees shall havethe privilege of exchanging
shifts withint he samework week, by individual arrangement, provided the change can be
accomplished without additional cost to the Company.

Presently established daily working hoursof the basic work week will be continued in effect unless
changed in accordance with the provisionsof thisArticle.

(a) In case of achangein the basic work days of an employee's basic work week, notice of at least 48
hours will begiven prior to the change. If not given thisnotice, the employee will be paid at the
overtime rate on the first day of the new schedule.

(b) In case of achangein the daily working hours of the basic work day, noticeof at least 48 hours
will begiven prior to the change. If not given thisnotice, theemployee will be paid at the overtime
rate on thefird basic work day of the new schedulefor those hours worked outside of his/her
previously scheduled hours. (NOTE: Thisprovisionwill also apply if achange in working hoursis



scheduled for lesst han three days withina basic workweek without notice to theemployeeprior to
the start of that basic work week.)

(c) 48 hours noticewill be consideredto havebeen given if theemployedis notified of the proposed
change before being rel eased from duty on the second day preceding the change:

(d) The provisionsof thisSection will not apply when ashift change is madefor attendancea
training schools.

. Overtimeshall be paid at the rate of time and one-half, only after forty (40) paid hours of thebasic
work week. Exceptionsto thisare:

(a) On holidays, timeshall be paid for in accordance with the provisions of Section 24 of thisArticle.r

(b) If the employee works overtime which has been alocated to the calendar day of his/her first regula
day off, doubletimeshall be pad for dl overtimehourswhich are alocated to the calendar day of the

14.

15.

16.

17.

18.

employee's second regular day off in aweek (asdefined in Section 2 of ArticlelV).

An employeeworkingafour (4) day basic schedulewill be dligiblefor doubletimeif the enplayee
works overtimeallocated to the third regular day off. Theeligibility for doubletime existsif the
employee has worked overtimeallocated to both his/her first and second regular day off.

(c) Employees called back for work. (SeeArticlelV, Section 18).
Overtimeshall be computed to the nearest one-haf hour.

An employeeshall not berequired to taketime off duringbasicwork daysin place of overtime
worked or to beworked. However, thi s shall not prevent changesin scheduled working hours or
work daysin accordance with the provisions of Section12 of thisArticle.

An employeewho hasworked (&) morethan 16 hours continuoudly, o

{b) a least six hoursof overtimein the 12 hour period immediately preceding his/her basic workday
will, upon release, be entitled to an eight-hour rest period before returning to work. 1f arest period,
under the provisionsof thissection, extendsinto abasic workday, the employeewill loseno time
thereby.

An employeeordered to remain at aspecifiedlocation, awaiting a call for emergency work outside
scheduled working hours, shall be paid at the applicablerate until released.

Asfar as practicable, overtimeshall be distributed equally among employeesin each work group or
job classification, taking into account the qualificationsrequired and the availability of the
employees. Lists of overtime accumulated for the calendar year will be posted monthly on bulletin
boards. Theselists shall show the equivalent number of straight time hourspaid for.

An employee cdled back, (with or without previous notice) for work at any time outside of his/her
regular work schedule shall be paid a minimum of four hoursstraight timepay. If pay for thetime
worked at the applicable overtimerate exceeds two hoursstraight time pay, the employeeshould be
paid at the applicableovertime rate for the hoursworked and in addition will be paid a call-back
allowanceof two hours at straighttime. In no event shail overtimepay for the call-out plusthe



19.

20.

21.

22.

23.

call-back alowanceexceed the equivalent of eight hours at the applicableovertimerate.

If an employeeis called back more than once between two consecutivescheduled work periods,
his/her pay and call-back alowancefor such intermittent work shall not be more than what would
have been received had the employee worked continuoudy from the starting time of thefirst call-back
until the quitting timeof the last callback.

An employeewho operates acompany-owned vehicle which is kept a his’her home shdl, in caseof a
call-back, be paid a call-back allowanceof two hoursat straight time. Thetime reporting on the
call-back shall begin when the employee leaveshis/her residenceand shall end when he/she returns
home.

An employee shall not be consideredto be called back when working overtimewhich, without
mnterruption except time out for amedl, immediately precedesor followsaregular work period.

Thissectionshall not apply to overtime work whichis a part of establishedwork schedules.

When an employeereports for work at his/her regular daily starting time in accordancewith his/her
then existing regular work schedulefor basic work days, and in conditionto perform his/her work, the
employeewill be provided withwork in his/her job classification,or other work, during the hours of
his/her work schedulefor that day. Similarly, whenan employeereportsfor scheduled overtime
work on other than his/her basic work daysand in condition to perform his/her work and if such work
isnot available, the employeewill be paid aminimum of four hoursat straight time. All thisshall not
serveto modify the rights recognized to be in the Company as providedin Section 1 of Articlell.

Employeesrequired to report for work at a Company headquarters shall travel from Company heed-
quartersto their work locationson Company time. If such employeesarerequired to providetheir
own transportationfrom a Company headquartersto their work location, they will be reimbursed for
the cost of such transgportation.

Employeesrequired to report directly to awork location withintheir working area shall trave to such
work location on their own timeand a their own expense.

During the regularly scheduled workingday thereshall be aregularly scheduled med period not
exceeding one hour, except for employeeswhosework requiresthemto be on duty eight hours
consecutively, in which casethey shall eat at their work locations.

When, on a basic work day, an employeeisrequired by the Company to delay his/her regularly
scheduled medl period for more than two hoursfrom theend of themeal period, the employeeshall
be paid a premium equal to one-half histher Straight timerate from the end of his/her regularly
scheduled meal period until permitted to eat.

(a) An employeewho is required to work overtimeshall beeligiblefor amea money allowance:

1. After workingthree hoursimmediately preceding or three hoursimmediately followingabasic
work day. (Overtimeshall be consideredto be immediately preceding or following abasic work
day even though the employee has timeout for amed); or

2. After working ten hourson aregular day off or on a holiday when the employeewasgiven at
least eight hours advance notice that he/she wasto work overtimeon that day. The employee

10



will not be digibleif thetimeworked is eight hoursbut less than ten hours. An employee
working less than eight hours of such overtime shall be covered by Paragraph (a) 3 of this
Section: or

3. If the overtimedoes not come under the provisionsof Paragraph {1} or (2) above, but thetime
worked istwo continuous hours or more and extendsthrough, or is recorded asending a 12:30
am., 6:36 am., 12:30 p.m., or &:30 pm.

(b) If the overtimecontinues, an employeeshall be digible for another meal money alowance at
theend of each subsequent five hours of overtime worked after the employeeiseligiblefor his
first meal money alowance.

(c) If an employeeiseligiblefor amead money allowance and can be released to eat, he/she shall
be given an alowance of $7.50 and shall eat on Company time. Such meal shall be paid for by
theemployee. The med period will be of no morethan 45 minutesin duration. If unableto be
released from the job, the Company will givethe employeea med money aligwance of $7.50.
When requested, food will be brought to the job, shall be paid for by the employee and shall be
eaten on Company time.

(d) The provisions of this Section shall not gpply when the Company and the Union agreeto
overtimein connection with basic work days in place of the employeesworking overtimeon
regular days oft.

24. Thefollowing days shal berecognized as holidays: New Y ear's Day, Good Friday, Memoarial Day,
Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, Christmas Eve and
Christmas Day.

The ChristmasEve holiday will be celebrated on December 23rd in the calendar years when
Christrmas Day fals on either a Saturday or a Sunday and December 22nd when ChristmasDay falls
onaMonday.

Whenever onedf these holidaysfalls on Sunday, it shall be observed on thefollowing Monday
When one of these holidaysfalson aSaturday, it shali be observed as follows:

(& Onthe preceding day, Friday, for employees for whom the Saturday upon which the holiday
occursisaregular day off; and

() On the Saturday on which the holiday occursfor employeesfor whom such Saturday isabasic
workday.

I n addition, employeesmay schedulethree floating™* holidays during each calendar year and afourth
floating holiday during each U.S. Presidential Electionyear.

The provisionsof this Section shall apply on the day observed by each entployeerathert han onthe
actua holiday, and shall not affect the Company'sright to reschedulean employee's basi c work week.

When a holiday is observed on an employee's basic workday, he/she may be given the day off and
shall be paid a his/her basic hourly rate of pay.

However, when an employeeworks on a holiday which isobserved on one of his/her basicwork

i1



days, theemployee shall bepaid at his/her basic hourly rate of pay for the day and in addition, shall

be paid on thefollowing basis for any hours, whichin accordance with the provisions of Section 3 of
this Article, areallocated to the holiday:

(i) Time and one-haf for any hours worked during his/her regular schedulefor that basic work day.
(ii) Double time for any hoursworked outside of his/her regular schedulefor that basic work day.
When aholiday is observed on an employee's regular day off (Monday to Friday inclusive), and the
employee does not work, he/she shall be paid aday's pay at his’her basic hourly rate of pay, but if the
employeeworks, he/she shall be paid in addition at the rate of time and one-haf for thefirst eight
hours worked and doubl e time thereafter for time worked which was allocated to the holiday.

All provisionsof these sectionswill gpply to "'floating holidays" as well as the fixed scheduled
holidays.

ARTICLEV
Working Conditions

1.

The Company will continueits present policy of cooperating with its employeesso as to insurethat
reasonabl erules and provisionsare made for thesafety and health of employeesduring the hours of
their employment, and changes will be discussed with representatives of the Union prior to being put
into effect. Employees will comply with established safety and health rulesand provisions. Such
rules and provisionsshall apply uniformly to all employeesaffected.

In theinterest of safety, at the request of the employeeinvolved, an employeemay be accompanied
by his/her Steward when called beforea formal committeemaking aninvestigationof an accident.
Thisshall not apply to inquiriesmade a the scene of an accident.

Regular employees shall not be required to do their work outdoors during periods of continuous
significant rain or snow and exceptionally cold weather, except in cases of emergenciesor inthe
performanceof essentia duties.

TheCompany will furnish such tools, safety devices and other equipment as are presently being
furnished. The Company will furnish such tools, safety devices, or other equipment for the sole use
of anindividual employeewhen it determines that thisis requiredfor protection of health, and the use
of such equipment by the employeeis not of limited or occasional character. Employeesfurnished.
tools, safety devices and other equipment shall be held responsiblefor their returnin good condition,
alowingfor ordinary wear and tear. The Company shall provide suitable and safe spacefor storing
toolsand equipment furnished to employees.

When the Company requiresan employee to be away from home overnight or longer, the Company
shall provide necessary lodging and meals, and, if necessary, will advancethe money therefor, and
shall furnish his/her round-trip transportation plustravel timeto and from his/her headquarters. The
employeeshall havethe opportunity to return to his/her headquarters on days off and holidaysnot
worked on the above basis.

The Company agreesthat it will not contract any work whichisordinarily and customarily done by
its regular employeesif, asaresult thereof, it would become necessary to lay off or reducethe rate of
pay of any such employees.
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7. Supervisors shall not dowork of employeesincluded in the bargaining unit except in emergencies
However, supervisors may assist employees, or substitute for such employees during temporary
absencesor inability for other reasonsto petform their work, so long as such substitution will not
deprive qualified employeesof employment.

ArticleVI.
Vacations- Leave of Absence

The sections of this Article pertainingto vacationswill become effectiveJanuary 1,2001. Duringthe
caendar year 2000 employeesdligible for vacation will beadministered under the section of Article VI
contained i n the contract in effect through February 29,2000.

For employees on the payroll as of December 1,2000, employeeswill have beginning January 1,2001, a
“bank™ of vacation hours availableto themin additionto their normal vacation. Banked vacation hours
will be used at a maximum rate of a40 hours per year until exhausted.

e If you terminate employment for any reason, you will be paid for any earned but unused vacation
hours (includingthose remaining in the “bank,” if any, until exhausted) at your then current rate of
pay. Employeeswho tenninate or are terminated from the company duringtheir probationary period
are not eligible for payment.

e |f you terminate employment for any reason and have used morevacation hoursthan earned

(including thosein the*bank™), you wiil be required to repay the company for the differenceat your
then current rate of pay.

e Employeeswill be ableto defer up to forty (40) hoursof vacation.

e Thefirst vacation hours(8or 10 hour increments up to 40 hours) taken in agivenyear will be
considered to have come from the“bank™ of hours.

1. Ineachcadendar year, al regular employeeswho areon the payroll and under the normal retirement
age shall begin to earn vacation in accordancewith the provisionsof this Article.

2. Vacationswill be granted asfollows:

() Regular Vacation — During the first calendar year of employment, an employeewill begin to earn
regular vacation asof thefirst day of employment up to a maximum of eighty (80) hours. Vacation
may not be used by theemployee until they successfully completetheir probationary period.
Thereafter, the employeewill be allowed a regular vacation of eighty €8¢ hoursin each calendar year.

(b) ExtraVVacation - A regular employeewill begin to earn extra vacation in the calendar year in which
he/she beginstheir sixth year of service. Regular and extravacationfor which an employeeiséeligible
iscontainedin the tableoutlined below.

(c) Tota Vacation - In no case shall an employee'stotal earned vacation, regular and extra, exceed 240
hoursexcept in ayear in which deferred vacation, provided for in Section 11 of this Article, hasbeen
elected from the previous yeer.
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Regular and extravacation will beasfollows:

Cdendar Y ear in Which

Employee Completesthe Hoursof Vacation
Following Years of Service Regular %)
0tol Max 80

1to5inclusive D 80
6 80 32 112
7 te 13 inclusive D 40 120
14 80 48 128
15 80 56 136
16 80 64 144
17 80 72 152
18 80 80 160
19 D 94 176
20 D i04 184
21 80 112 192
22 to 25 inclusive D 120 200
26 80 128 208
27 to 29 inclusive 80 136 216
30 and over 80 160 240

3. Incaseaholiday isobserved on any day during afull week of an employee'sregular vacation, an
additional day off with pay shall be allowed for each such holiday. The provisionsof Section 24 of
ArticlelV shall apply to al other holidaysobserved while an employeeison vacation.

4. Regular and extra vacations must be completed during the calendar year in which they aredue unless
deferred in accordance with Sections11 and 12 of thisArticle.

5. Employeeswill be paid a their basic hourly rate of pay for their scheduled basic work daysduring
their vacation.

6. Provided the conditions of work are such that the empl oyee's servicescan be spared, and with the
understandingthat they are subject to change to meet operating conditionsand work requirements,
the regular and extra vacation shall be selected, in each work group, in accordancewith service
except that:

(a) no extravacation may be sclieduled which would interferewith any empl oyee's choice of regular
vacation, and :

(b) the sdlection of a full week of vacation will take precedenceover less than afull week.
{¢) Scheduling of ¥ day vacationwill not take precedenceover full day vacation scheduling,.

(d) Floating holidays will be scheduled for the year along with employees extravacation and under
thesamerules as govern the scheduling of extravacation days.

(e) FHoating holidays must be used during the calendar year.



7.

8.

10.

11.

13.

14.

() Employees scheduling a full week of vacation will not be scheduled to work the weekend before
and the weekend after.

Deferred vacation, as provided in Section 12 of this Article, shall not interfere with an employegs
choiceof regular or extravacation. Advance noticeof vacation scheduleswill be posted on
appropriate bulletin boards.

For vacation purposes, acaendar week shall normally begin and end at midnight, Sunday night.

An employeesdigibility for earned vacation shall not beaffected by a prol onged absenceon account of
ilfness, but only an employee on the active payroll may be given avacation.

No extratime will be allowed because of illnessduring vacation.

Pull day vacationsof either eight (8) or ten (10) hours (dependingon the work schedule),shall be
counted as vacation time unless the employee has less than eight ((8 or ten (10) hoursremaining on
the schedule. If that isthe case, then all the remaining hours must be used in a one day period.

Half day vacations will befour (4) hours for employeeson an eight (8) hour scheduleand five (5)
hours for ‘employees on a ten (10) hour schedule. Part-timeemployees may schedul evacation equa
to 50% of their scheduled shift.

Regular employees and part-time regular employees who are retiringwill be granted the full vacation
for which they have earned before they are added to the Pension Plan payroll. However, retiring
employees may e ect to receive a vacation allowance for unused earned vacation daysfor which they
were eligibleduring the calendar year of retirement.

Regular employeesand part-time regular employeeseligiblefor a vacation with pay and whose
employmentisterminated before using the entire vacation they have eamed during the current
calendar year shall receiveavacation allowance equd.to their basic hourly ratefor the number of
daysfor which they are etigible in excess of the number of days of vacation they have aready taken
during the currentcalendar year. In the event of termination by death, such vacation alowanceshall
be paid to the beneficiary of the deceased employee's Gift Group Life Insurance Policy. Employees
who have taken miore vacation then they have earned will repay the company for the differenceat
their current rate of pay.

. Any employee will be alowed to defer up to forty (40) hours unused eamed vacation in either eight

(8) or ten (10) hour incrementsfrom one calendar year to the next without restrictions, except that
deferred vacation shal not interferewith an employees choiceof regular or extravacation.
Employeeson E.B.A. a theend of theyear will not be allowed to defer vacation.

Reasonabletime of f asrequired shall be granted to a regular employeeand part-timeregular
employeein case of thedeath of the employee's father, mother, Sster, brother, wife, husband, child,
grandmother, grandfather, brother-in-law, sister-in-law, father-in-law, mother-in-law, grandchild,
son-in-law, or daughter-in-law. Normatly not more than threedays of such time off between the
death and buria will be granted without lossof basic hourly rate of pay.

A regular employee and part-timeregular employeewill be paid at his/her basic hourly rate of pay
while performing jury service, during his/her basic work week but such pay shsit not be allowed more
than once in two consecutive calendar years. All feesreceived for jury servicewill be retained by the



employee.

Whileon jury service, an employeeshall beassigned to work on the day shift from Monday to
Friday, inclusive, and shdl be at work during such working hours when not on jury duty.

15. A regular employeeor part-timeregular employee performing court service, other than jury, under
summons or subpoenawill, upon notice to the Company, be paid at his’her basic hourly rate of pay
for only thefirst day of such absencewhich occursin his/her basicwork week and will retain al
court fees. Employeeswho respond to court service as aresult of their outside employment will not
bepaid.

16. If aregular employee or part-timeregular employee, upon notice to the Company, is absent during
his/hier basic work week to serve as Judge or Clerk in apublic el ection, under the juri sdiction of
election officias, theemployeewill be paid the differencebetween his/her basic hourly rate of pay
for that day and election pay, provided the former isthe larger, and will retain al feesreceived.

17. A regular employeeand part-time regular employee may, for justifiablereasons, be granted aleave of
absence without pay after reasonabl e notice to the Company, provided the conditionsof work are
such that the employee's servicescan be spared. During theseleavesof absenceseniority shall
accumulate. If an employee overstayssuch leave, or accepts employment el sewhere during such ieave
without consent of the Company, he/she shall be consideredto have resigned.

18. Employeeswho are elected by their Union to serveas delegatesto Union conventionsor similar
Union meetings shall, after reasonable noticesto the Company, be granted leaves of absencewithout
pay for sufficient timefor thispurpose.

ARTICLE ¥II
Wages

1. Thewage ratesfor the period of this Agreementshall, subject to the provisionsof ArticlelX, be those
set forth in Exhibit A. (physical and clerical)

2. Hail casesin which the scheduled maximum providedfor in agiven job classificationin the attached
Exhibit A islower than the present rate of pay of an individual in that job classification, thereshall be
no reduction inthepay of the individual because of the adoption of the pay schedule.

3. When qudified employeesare temporarily assigned to and work-in ajob classification which is higher
than their regular job classification, they shall be paid for that day at the minimum rate for the higher job
classification, or at a rate based upon their present rate plus $.96 per day, whicheverisgreater.

However, no adjustment will be made that would result in arate higher than the schedul e maximum of
the job classificationto which they are assigned.

When qudified employeesare temporarily assigned to and work ina management job classification,
they shall be paid for that day at a rate based upon their present rate plus $2.00 per day.

Assignmentsof four hoursor morein oneday shalt be considered afull day under this Section. NO
payment will bemadefor such temporary assignmentsif they amount to less than four hours in one day.

Thefour-hour requirementfor upgrade eligibility will not apply to employees™ called out” to perform
work in ahigher job classfication.
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When an employeeistraining or certifying for promotion and i s assigned productive work inthe
classification, the provisonsof Article VII, Section 3 will apply. Daily upgrading will be handled within
the department.

4. Anemployeereturning froma military leaveof absence who isre-employedin his/her former job

classification, or a job classification which is not higher than his/ber former job classification, shall
recelvetherate of pay providedfor in the then existing time steps of thejob classification, taking into
account the time credit which had accrued when he/she ieft for military service pI usthe period of his‘her
absence because of military service.

If aregular employeeor part-timeregular employee becomes disabled and is unableto perform his‘her
regular work to advantage, the Company will attempt to place the employeeon work within the
employee's capabilities. In such cases, if theemployeeis placed in ajob classificationwith alower
maximum. hourly rate, the following conditionswill apply:

(a) The hourly rate of the employee who is55 or moreyearsof age at the time of the transfer to the
lower job classificationwill befrozen. The einployeewill not receivegeneral wageincreases until the
maximum rate of the job the employeeisperformingis equa to the employee's frozen hourly rate of
pay.

(b) Thehourly rate of pay of an employeewho is less than 55 years of age will be reduced by .50¢ per
hour immediately after the date of the transfer to thelower job classification. On thefirst anniversary
datefollowingthe transfer and on every succeeding anniversary date the employee's hourly rate will be
reduced by .50¢ per hour. Thisreduction will continueuntil the hourly rate of theemployeeisequa to

the maximum hourly rate of thejob the employeeis performing. During this period, the employeewill
not be eligibleto receive general wageincreases.

() When the employeedoes becomedligible to receivea general wageincrease, it will be based on the
job being performed at the time the increaseisapplied.

ARTICLE VIII
Stewards— Grievances = Arbitration

1

4.

There shall be a reasonable number of Stewards, not to exceed 55 for al employeescovered by this
Agreement, who shall be selected by the Local Union they represent. Each Steward shall be assigned to
a specific work group or work groups and in general the jurisdiction of one Steward shall not overlap
that of any other Steward. The Union shdl furnish the Company with alist of the names of the
Stewards and the work groupsthey represent.

The number of Stewards specified may be exceeded by mutua agreement.

Business Representatives shall be selected by the Local Union they represent. The Union shall furnish
the Company with alist of the names of the employees sdected as BusinessRepresentatives.

The number of Bus ness Representatives specified may beexceeded by mutual agreement.

Only regular employees of the Company, employed in therespectivework groupsthey represent, shall
bedesignated as Stewards and Busi ness Representatives.

It shall be one of the dutiesof the Stewardsand Business Representativesto attempt to adjust disputes
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or differencesreferred to them by any of theemployeesthey have been designated to represent.

. Should any disputeor differencearise between the Company and the Union or itsmembersasto the
interpretation or application of any of the provisionsof this Agreement or with respect to job working
conditions, thet ermworking conditionsbeing limited to those elements concerned with the hours when
an employeeisat work and the acts required of the employee during such hours, the dispute or
differenceshall be settled through the grievance procedure, provided that no grievance will be
considered which is more than 15 calendar daysold. A dispute as to whether a particul ar disagreement
isaproper subject for the grievanceprocedureshall itself betreated asa grievance.

Thesteps in the grievance procedure are:

Step 1 -- Thedisputeor differenceshall be presented orally by theemployeeconcerned and discussed
with his/her immediate supervisor. The Steward may accompany the employeeg, if the employeeso
requests.

Step 2 -- If thedisputeor differenceisnot adjusted in Step 1, it shall be reduced to writing and
discussed by the Steward with the Manager o f the Department (Region], ¢r to the Department Head
{G.0.), asthecasemay be. The Steward may be accompanied by the Business Representativehaving
jurisdiction. The number of Company representatives may equal, but shall not exceed, the number of
Union representatives present at the Step 2 discussion. Theappropriate Company representative
specified above shall givehis/her written answer within 15 calendar days after the dispute or difference
is presented.

Step 3 -- If thedisputeor differenceis not adjusted in Step 2, it will be discussed by the
President/Business Manager/Financial Secretary of the Union and the appropriateCompany official.
The President of the Union shall be accompanied by the Steward involved and the appropriate Business
Representativefor the Department in which the employeeworks. The appropriate Company official
may be accompanied by additional Company representativesequal to the number of Union
representativesaccompanyingthe President of the Union as set forth above. The appropriate Company
official shall givehis/her written answer within 15 calendar days after thedispute or difference is
presented in Step 3.

Step 4 -- If thedispute or differenceis not adjustedin Step 3, it shall bereferred by the President of the
Unionto the Genera Manager Labor Relations and Facility Services. Thedisputeor differenceshall
then bediscussed within 30 calendar days by a committeecomposed asfollows:

The Representatives of the Union
President/Business Manager

Senior Assistant Business Manager

Appropriate Steward and Business Representatives

The Representatives of the Company

The Genera Manager in chargeof Labor Relations. The Vice Presidentin chargeof the areaaffected.
In the absenceof the above specified Company representative, any principal officer may serveon this
committee. Additional Company representatives, equal in number to the Union representatives set forth
immediately above.

The General Manager of Labor Relationsshall givewritten answer within 15 calendar days after the 4th
Step discussion.
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Step 5 == If the disputeor difference is not satisfactorily settled in Step 4, it may be referred, at the
written request of either party, to an impartial arbitrator who shall be selected by mutual consent of the
Company andt he Union as soon as practicableafter receipt of the request for arbitration. If the parties
do not agree upon theselection of an arbitrator within 15 calendar days after receipt of therequest for
arbitration, the Federal Mediation and Conciliation Service shall be requested to furnish alist of five
arbitrators. The party requesting arbitrationshall firgstrikethe names of two personsfromthelist, and
the other party shall then strike two names. Theremaining nameshall be the Arbitrator. The award of
the Arbitrator shall be final and binding upon both partiesand upon the employees or employee
involved. Thefees and expenses of the Arbitrator, and any other expenses agreed to by the parties prior
to the arbitration, shall be shared equally by the Company and the Union. The Arbitrator shall have
power and authority to arbitrateonly those matters expresdy made subject to arbitration by the termsof
this Agreement, and shall rule only on theissues submitted to himin writing for arbitration. The
Arbitrator shall have power only to interpret this Agreement and shall not have power to alter or amend
it.

6. Thetimespecified for each Step in the grievance procedure may be extended by mutual agreement.

7. Where provisionis made in thisArticlefor aSteward to represent the Union at Steps 1, 2, 3 or 4 in the
grievance procedure, in the event of the Steward's absenceor inability to serve, the President of the
Union may appoint any other Steward or Business Representativeof the Union asan alternate. The
Company shall be notified of such appointments.

Where provisionis madein this Articlefor a Business Representative to represent the Union at Steps 2,
3, or 4in thegrievanceprocedure, in the event of the Business Representativesabsence or inability to
serve, the President of the Union may appoint any other Business Representativeor €l ected Officer of
the Union as an dtemate. The Company shall be notified of such appointments.

Whereprovisionis madein this Articlefor the President of the Union to represent the Union at Steps 3
or 4inthegrievanceprocedure, in theevent of the President's absenceor inability to serve, the Senior
Assistant BusinessManager of the Union shall take his/her place.

8. At each Step above Step 1 in the grievance procedure the answer given by the Company shall bein
writing. In case the Union is not satisfied with the Company's reply, it shall present awritten request for
further considerationto the Company'srepresentativespecified at the next higher step. Thetime
alowed at each step will begin with the date of receipt of this request. If the Union does not carry the
grievanceto the next higher step within 15 calendar days after the Company has rendereditsdecision at
any step, thegrievance shall be considered settled and not subject to further discussion.

9. A grievancerdatingto disciplinary suspension or demotion, or dischargefor cause, shall be originated
at Step 3 in thegrievance procedure within five calendar days after the disciplinary action istaken. |If
the grievanceisupheld, theemployee's record shall be cleared of any disciplinaryaction and the
employeeshall be reimbursed for any wageslost as aresult of the disciplinary action originally taken.

10, Where practicable, notificationof the Union President or Steward shall be given prior to any
disciplinary action resulting in lossof pay or awritten record in the employee'sfile. A copy of such
writtenrecord shall be given to the Union.

11. Intheevent of adisputeor difference, the partieshereto shal continueto transact and carry on their

business in thesame manner asat thetime of the raising of the question or questionsin dispute until a
settlement is reached through the grievanceor arbitration procedure provided in thisArticle.
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12. Pay at their basic hourly rate will be allowed regular employees who are officially designated Union
representatives, or their aternates, as provided for in thisArticle, for the basic work days of their basic
work week while engaged in the following steps of the grievance procedure:

Stewards Stepst, 2,3 and4
Business Representatives Steps2, 3, and 4
ARTICLEIX

Period of Agreement

i. ThisAgreement when signed by the proper officialsof the Company and the Union and approved by the
President of the Brotherhoodshall becomeeffectiveas of March 1,2004, except as otherwise expressly
provided.

2. Theterm of this Agreement shall be from March 1,2004 through February 28,2009, and shall be
considered renewed from term to term of one year after February 28,2009, unlessawritten noticeof
desireto amend or terminatethis Agreementisgiven by either party to other at least sixty (60) days
prior to the expiration of theterim of this Agreement or any annual renewal period. In event such
written notice expressesadesireto amend the current Agreement, the substance of the amendments
proposed shall be st forth in writing and accompany the noticeof desireto amend.

3. Thepartiesagree to commence negotiations on any proposed amendmentsnot less than forty (40) days
prior to theend of thethen current term, and further agreethat if said negotiations are not completed by
the expiration date of the then current Agreement, then theterm of that current Agreement shall
automatically be extended so long as negotiationsare in progress; however, either party may terminate
the current Agreement after itsexpiration date on thirty (30) days prior written notice to the other party.

4. TheCompany and the Union are parties to the following written supplemental agreementsand
memorandaof agreementincluding thoselisted in Exhibit C:

(a) Supplemental Agreement with respect to Pension Plan effectiveMarch 1, 2004 through
February 28,20009.

(b3 Supplemental Agreementwith respect to Group Life InsurancePlan, Group Accidental Death and
Dismemberment Plan, Group Medical Expense Insurance Plan and Dental Assistance Plan effective
March1, 2004 through February 28,20009.

(¢) Supplemental Agreement with respect to Nicor Gas Thrift Plan, effectiveMarch 1,2004 through
February 28,2009.

(d) Supplementa Agreement with respect to Employee Benefit Association Plan, effective
February 1, 1977.

(e) Memorandum of Agreement establishing Utilityman job classification, effectiveMay 25, 1961.
{f) Memorandum of Agreement establishing Arc Welder job classification, effective August 13, 1963,
(g) Amendment to the Arc Welder Memorandum dated 1970.

(h) GasWeldingre-qualification ground rulesdated August 1, 1980, revised November 8, 1982,
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February 1, 1988, March 15, 1991 and May 2000

It isagreed that the above-listed supplemental agreementsand memorandaof agreement, wherethey
provide for afixed term, shalt be in effect for the term therein specified; and that, where they do not
providefor a fixed term, they shall remainin effect for the duration of this Agreement.

5. Changesin any current Agreement can be made at any time by mutual consent.
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WAGE RATES F

EXHIBIT A

OR PHYSICAL EMPLOYEES
Time and YEAR 2004 YEAR 2003 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourly Basic Howly Basic Hourly Basic Hourly Rasic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay
No. Job Classification Band Minimum Maximum [Minimem Maximum Minitum Maximum | Mintmum Maximuwm | Minimum  Maximum
19 Arc Welder 9 § 2730 0§ 27538 28260 8 284913 200R § 2941)1% 3013 % 303615 3112 § 3135
24 tAssociate Corrosion Control Technician 1 $ 1481 % 148118 1533 § 15333 1583 § 158315 1634 % 1634]1% 1687 & 16.87
12 |Controller-hired before 3/22/85 7 $ 2200 § 22561% 2284 F 233415 2359 0§ 240918 2436 § 24861% 2516 § 25.66
10 {Controller-hired after 3/21/85 7 $ 20356 § 223618 2134 § 2334182200 § 240913 228 § 24R61% 2366 § 25.66
5 Corrosion Contro! Field Technician 3 $ 1594 8§ 1724185 165¢ % 178013 1704 § 18343 1759 $ 1889 |$ 1816 § 1946
9 Corrosion Control Technician 5 3 1858 3 20,183 1926 3 2086{3 1992 § 21521{§ 2060 $ 2220|8% 2130 § 2290
20 (Dhstribution Crew Leader 10 $ 2767 % 281718 2865 § 2915032950 $ 30.00]% 305 § 3O0661% 3157 5 3207
4 Distribution Helper-hired 3/22/85.4/4/97 1 3 1418 5 146813 1469 § 151913 1518 § 1563[% 1569 § 16198 1622 % 186.72
3 Distribution Helper-hired 4/4/97 thru 6/30/04 1 5 1300 § 135018 1346 3 139613 1391 $ 1441]|% 1437 $ 14875 1485 % 1535
21 |Distribution Mechanic 7 $ 1790 § 22565 1868 5 233418 1043 § 240008 2020 8§ 24863 2100 $ 25.66
26 Distribution Plastic Laborer 2 $ 1609 § 16095% 1665 3 16651% 1719 & 17191% 1775 % 17.751% 1833 3% 1833
27  |Distribution Plastic Operator i § 2311 0§ 23318 2392 § 239218 2470 § 247013 2550 3 25501 % 2633 §  26.33
16  |Distribution Techpician 8 § 2585 § 26358 2677 % 2727182766 § 2816 % 2857 § 2940718 2951 % 30.01
4 Facility Service Helper-hired 3/22/85-4/4/97 1 $ 1418 § 1468(3% 1469 3 15195 1518 § 156818 1569 § 16.191{% 1622 § 16.72
3 Facility Service Helper-hired after 4/4/97 1 $ 1300 § 135038 1346 3% 139685 1391 5§ 1441}% 1437 § 14878 1485 $ 15.35
b 2 Facility Service Helper-hired after 6/30/04 1 $ 1105 § 1350(|% 1144 3 139 (351182 § 14411% 1222 $ 1487(% 1262 % 1533
& 20  (Fleet Management Crew Leader 10 )% 2767 % 28.171§ 2865 5 29158 2959 3 30.09|5%5 3056 $ 31068 3157 § 3207
10 (Fleet Mgmt Helper-hired 3/21/85-4/4/07 7 $ 2056 % 225618 2124 5 23341§ 2209 § 24008 2285 § 24863 2366 § 25.66
3 Fleet Mgmt Helper-hired 4/4/97 thru 6/30/04 1 § 13.00 $ 135018% 1346 § 139675 1391 § 14411% 1437 § 1487{$% 1485 5 15.35
2 Fleet Mamt Helper-hired after 6/30/04 1 $ 1105 8§ 13505 1144 § 1393 1182 § 144118 1222 § 1487;% 1262 § 1535
21 Fleet Management Mechanic 7 $ 1700 % 22361% 1868 § 2334135 1943 § 240013 2020 % 248618 2100 $§ 2566
16 [Fleet Management Technician 8 $ 2585 % 263515 2677 % 2727182766 3 28.16)% 2857 § 2907(% 2951 3 30.01
11 General Corrosion Control Techndcian 8 $ 2184 § 24848 2271 § 2371]8% 2355 § 26551% 2441 $ 274113 2530 § 2830
6 Genexsl Facility/Property Mechanic 2 $ 1612 8§ 171215 1670 § 17.70{3 1726 $ 1826{% 1784 § 18841{% 1844 § 19.44
15 G.0, Equipment Mechanic 7 $ 2397 $§ 242013 2482 § 25053 2563 § 2586|8 2647 § 26708 2734 5 27.57
19 1G.O. Equipment Technician 9 3 2730 § 275315 2826 § 28491% 2918 § 29413 3013 § 3036]% 3Li2 3 31.35
16  |Leak Tnspector 8 § 2585 § 2635($ 2677 $ 272718 2766 % 281618 2857 § 20071% 2051 § - 30.01
. 25 |Leak Survey Specialist ‘ 2 $ 1573 %3 1573]§ 1628 & 16285 16381 § 16818 1736 § 17368 1792 § 17.92
' 22 {Locator-hired before 7/1/04 1 $ 1258 § I12581[% 13.02 % 13.02]18% 1344 5 1344|5 1388 3 1388|% 1433 § 14.33
1 Locator-hired after 6/30/04 0 $ 1065 § 12581% 11.07 § 130218 1142 $ 1344;% 11.80 % 1388]% 1218 § 14.33
4 Material Handling Helper-hired 3/22/85-4/4/97 1 $ 1418 3 146815 1469 $ 151915 1518 $§ 156818 1560 § 161915 1622 § 16.72
3 Material Handling Helper-hired 4/4/97-6/30/04 1 $ 1300 § 1350]3% 1346 $ 1396|5 1391 $§ 1441|535 1437 § 1487|% 1487 § 1535
2 [Material Handling Helper - hired after 6/30/04 1 $ 11.05 § 135018 1144 $ 1396|$ 1182 § 144113 1222 § 14873 1262 § 1535
12 |Material Handling Mechanic-before 3/_22/85 7 $ 2206 § 225608 2284 % 233418 2350 § 2400|% 2436 %5 2486 |§ 2516 § 2566




EXHIBIT A

WAGE RATESFORPHYSICAL EMPLOYEES

Timeand YEAR 2004 _YEAR 2008 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourlv Basic Hourly Basic Houtly Basic Hourly Basic Hourly
Schedule Pension Ratesof Pay Rates of Pay Rates of Pay Ratesof Pay Ratesof Pay
No. Job Classification Baxd Minimum Maximum | Minimum Maximum | Minimum Maximum | Minimum Jaximum {Minimum Maximum
10 [IMaterial Handling Mechanic-3/25/85 thru 414197 7 $ 2056 %5 22561% 2134 § 23341F 2200 § 24090% 22806 % 22861% 23.66 § 2560
26 | Material Handling Mechanic-after 4/4/97 2 $ 1609 % 160918 1665 5 1665(3 1719 % 17.19|% 1775 $ 17.75{% 1833 S 18.33
7 Meter Reader-hired 212174-3121185 3 |$ 1792 § 18423 18356 % 1906{% 1918 $ 1968(|% 19.82 % 203213 2048 3§ 20.9%
4 | Meter Readerhired 3122185414197 1 |8 1418 § 146835 1462 § 15198 1518 8 1568{$ 1569 $ 16.i9|$ 1622 § 1672
3 Meter Reader-hired 414197 thru 6/30/04 1 § 13.00 § 13508 1346 $ 13.96|% 1351 § 144118 1437 $ 1437 $ 1485 $ 1535
2 Meter Reader-hired after 6130104 1 $ OIL0S § 135018 1144 § 13.961% 1182 % 1441018 1222 $ 14871% 1262 § 1535
6 Meter Shop Driver 2 5 1612 § 171218 1670 § 177015 1726 § 1826(% 1784 $ 1884 |% 1344 % 19.44
7 Meter Shop Helper-before 3/22/85 3 $§ 1782 3 18428 1856 5 19.06]% 1908 $ 19685 19.82 § 20321% 2048 § 20098
4 Meter Shop Helper-3/22/85 thru 4/4/97 1 $ 1418 § 146818 1469 $§ 1519|3% 1518 % 156818 1569 8 161913 1622 § 1672
3 Meter Shop Helper-hired 4/4/97 thru 6130104 1 $ 1300 § 135018 1346 3 139618 1391 § 1441(% 1437 $ 14878 1485 § 1535
2 Meter Shop Helper-hired after 6130104 1 $ 1105 % 133018 1144 § 1396[§% 1182 8% 14411% 1222 % 14873 1262 § 1533
21 Meter Shop Mechanic 7 $ 1790 $ 22506 |% 1868 § 233418 1943 § 24001% 2020 $ 24861% 2100 $ 2566
16 |Meter Shop Technician 8 |5 2585 % 2635|% 2677 § 272713 2766 $ 28168 2857 $ 200718 29.51 § 3001
21  |OperationsMechanic 7 18 1780 % 225618 1868 § 23343 1942 5 2400 |% 2020 $ 2485)% 2100 § 2566
16 |OperationsTechnician 8 § 2585 % 263503 2677 § 2727|$% 2766 5 28.161% 28357 $20.071% 2951 $ 30.01
po 13 Semi-Truck Operator 8 § 2315 3 251531% 2398 § 25081% 2478 % 26781% 2561 3 27611% 2646 § 2846
' 13 |Senior Controller 8 5 02315 % 251518 2398 § 25981% 2478 § 26.781% 2561 § 2761 )% 2646 § 2846
21 |Senior Facility/Property Mechanic 7 |$ 1790 % 2256|% 1868 § 23341§ 1943 § 24001% 2020 §$ 2486|% 2100 § 2566
23 |Senior Locetor 1 $ 1350 % 1335018 1387 % 13.971% 1442 3% 1442[|8% 1489 $ 14.80}% 1537 § 1537
14 |Senior Materid HandlingMechanic 7 $ 2366 § 23898 2450 § 24.73|% 2530 § 255318 2613 $ 26361% 26599 § 2722
27 |Senior OperaionsMechanic 7 1% 2310 0§ 2211138 2392 8§ 239213 470 § 247018 2550 5 25501% 2633 3 2633
19 [Senior Specidist 9 5 02730 0% 275313 2820 § 284973 2048 0§ 2941:% 2043 3 30361% 3112 $ 3135
18 [Speciadist 9 $ 2636 $ 2686 § 2729 § 27.79(% 2818 ¢ 284681% 2910 5 29601% 3005 § 3055
19 [StorageControls Tester 9 § 2730 % 2753 03 2826 % 284913 2918 % 2941t3 30,13 § 3036(|8% 3112 § 3135
20 |StorageCrew Leader 10 % 2767 § 2817 § 2865 % 29051% 2959 % 30.09(8% 3056 $ 31065 3157 § 3207
7  [StorageHdper-hiredbefore3/22/85 3 B 1792 § 1842 § 1856 § 19.06|8§ 1918 § 16.68|% 1982 $ 203285 2048 § 2098
4 Storage Hel ps-hired 3/22/85-4/4/97 1 § 1418 § 1468 § 146% 5 15.191%F 1518 0§ 156813 1569 B 16.191§% 1622 § 1672
3 Storage Helper-hired 4/4/97 thru 6130104 1 $ 01300 % 1350 § 1346 F 139613 1391 § 144113 1437 § 14878 1485 § 1535
‘2 Storage Hel per-hired after 6130104 1 P11.05 % 1350 § 1144 $§ 1396 |% 1182 § 144118 1222 § 1487}1% 1262 § 1535
21 Storage Mechanic 7 P 1700 5§ 2256 $§ 1868 $ 233413 1543 5 24095 2020 $ 2436 |8§ 21.00 § 2566
17 PBorageTechnician 8 B 2635 % 2685 § 2728 % 27.784% 2817 § 2847(% 2000 § 29501§% 30.04 § 30354
6 System Laborer 2 Po1612 § 1742 8 1670 & 177018 1726 % 187264§% 1784 § 18841% iR44 § 1944
8  |Utility Facility/Property Mechanic 5 3 1828 § 2028 $ 1899 $ 2099{% 19.67 § 21675 2037 $ 2237[% 21.10 $ 2310
19 Utility Inspector 9 5 2730 8 2753 0§ 2826 § 28493 2918 § 294118 3013 $ 303675 312 ¥ 3135
27 IWatch and Protect Locator 7 bo2311 0§ 2311 0§ 2307 % 2302018 2470 % 24708 2550 5 2550($ 2633 § 2633




9z

SCHEDULESOF BASIC HOURLY RATESOR PAY AND
TIME AND RATE STEPS- PHYSICAL

YEAR 2004
Schedule
Number Rate Sep and Cumulative Time
34 6 1 1172 2 2112 3 312 4 4112
Mni nuom  Months Months Year Years Yeas Years Years Years Years Years
1 $ 1069 $ 1258
2 $ 1105 $ 1360 3 1308 % 1315 & 1324 § 1332 § 1341 § 1350
3 $ 13.00 $ 1308 3 1316 § 1324 § 1332 $§ 1341 § 13550
4 3 1418 $ 1423 0§ 1428 § 1433 § 1438 § 1444 § 1450 % 1456 $ 1462 $  14.68
5 $ 1594 § 1612 § 1630 § 1648 5 1667 3 1686 3 1705 3 1724
6 $ 1612 $ 1628 § 1644 § 1661 § 1678 $ 1695 § 1712
7 5 1792 $ 1797 $§ 1802 § 1807 $ 1812 § 1818 § 1824 § 1830 § 1836 §$ 1842
8 $ 1828 $ 1850 $ 1872 %5 1894 3 1916 $ 1933 $ 19460 $ 1982 § 2005 $ 2028
9 8§ 18.58 $ 1875 % 1882 § 1910 § 1928 § 1946 $ . 1964 $ 1982 § 2000 § 2018
10 $ 2056 $ 2078 % 2100 § 2122 $ 2144 § 21466 § 2188 § 2210 § 2233 0§ 2256
11 $ 2184 $ 2217 § 2230 % 2283 % 2316 § 2349 F 2382 § 2416 § 2450 § 2484
12 $ 2206 § 241 ¢ 2218 % 2221 0§ 2226 % 1232 0% 2238 0% 2244 0§ 2250 & 2256
13 $ 2315 $ 2337 § 2359 $ 2381 3 2403 5 2425 § 2447 § 2469 § 2492 § 2515
14 $§ 2366 $ 2369 § 2372 § 2375 %8 2378 § 2381 § 2385 3 2389
15 § 2397 § 2400 § 2403 § 2406 § 2409 $ 2412 % 2416 § 2420
16 $ 2385 $ 2500 & 2595 % 2600 $§ 2605 § 2611 3 2617 3 2623 § 2629 § 2635
17 § 2635 $ 2640 § 2645 $ 2650 $ 2655 % 2661 § 2667 3 2673 3 2679 § 2685
18 § 2636 § 2644 § 2652 5 2660 § 2668 % 2677 % 2686
i9 $ 2730 % 2733 § 2736 § 2739 § 2742 § 2745 § 2749 % 27353
20 $ 2787 $ 2772 0% X377 0% 2782 § 2787 § 2793 0% 2799 % 2805 § 2811 § 2817
3 6 1 11/2 2 212 3 312 4 4172 5
Minimmm  Mondhs Months Y ear Years Years Years Years Years Years Years Years
21 $ 1790 $ 1823 $ 1856 $ 1889 $ 1922 $ 1955 $ 19838 $ 2021 ¥ 2054 $ 2087 $ 2120
512 ) 6 1/2 7
Years Years Years Y ears
$§ 2151 $ 2186 $ 2219 & 25
Rate
22 § 1258
23 $ 1350
24 $ 1481
25 3 1573
26 3 1609
27 $ 2311

ScheduleNumbers1 & 2 =4 months



Lz

SCHEDULES OF BASIC HOURLY RATES OF PAY AND
TIME AND RATE STEPS - PHYSICAL

YEAR 2005
Schedule
Number Rate Step and Cumulative Time
34 6 1 1172 2 2172 3 312 4 4172
Minimum  Months Months Year Years Years Years Years Years Years Years
1 § 1107 § 13.02
2 § 1144 § 1346 $ 1354 $§ 1362 § 1370 0§ 1378 0§ 1387 §  13.96
3 § 1346 $ 1354 $§ 1362 § 1370 § 1378 § 1387 § 13.96
4 $ 14.69 § 1474 § 1479 § 1484 § 1489 § 1495 § 1501 & 1507 § 1513 § 1519
5 5 16.50 $ 1668 $§ 1686 § 17.04 $§ 1723 § 1742 $ 1761 § 17.80
6 3 1870 $ 168 § 1702 § 1719 $§ 1736 § 1753 § 1770 .
7 £ 18356 $ 1861 § 1866 $ 1871 $ 1876 $ 1882 § 1888 § 1894 $ 19.00 $ 19.06
8 $ 1899 § 1921 § 1943 § 1965 $ 1987 $ 2009 $ 2031 § 2053 % 2076 § 2099
9 $ 1926 $ 1943 § 1960 § 1978 % 1996 $ 2014 $ 2032 § 2050 § 2068 $ 2086
i0 5 2134 $ 2156 § 2178 § 2200 § 2222 3 2244 3§ 2266 $ 2288 $ 2311 5 2334
11 5 227 $ 2304 3 2337 3 2370 3 2403 % 2436 § 2469 § 2503 § 2537 § 251
12 $ 2284 $ 228 § 2294 § 2299 § 2304 § 2310 § 2316 § 2322 § 2328 § 2334
13 $ 2398 $ 2420 § 2442 § 2464 $3 2486 3 2508 § 2530 $ 2552 % 2575 § 25098
14 § 2450 5 2453 § 2456 § 2459 § 2462 § 2465 § 2469 § 2473
15 § 2482 § 2485 $§ 2488 $ 2491 § 24904 § 2497 § 2501 $ 2505
16 3 2677 $ 2682 $ 2687 % 2692 % 2697 $ 2703 § 2709 % 2715 $ 2721 § 2727
17 § 2728 $ 2733 0§ 2738 § 2743 § 2748 § 2754 § 2760 § 2766 $§ 2772 § 2778
18 § 2729 $ 2737 § 2745 § 2753 %8 2761 § 2770 & 2779
19 § 2826 8 2829 § 2832 $§ 2335 § 2838 § 2841 § 2845 § 2849
20 $ 28.65 $§ 2870 § 2875 § 2880 § 2885 § 2891 § 2897 § 2003 $ 2909 § 29.15
3 6 1 1172 2 2172 3 3172 4 412 5
Minimmm  Months Months  Year Years Years Years Years Years Years Years Years
21 5 18.68 $§ Wo1.3 1934 § 1967 3 2000 § 2033 % 2066 -5 2099 5 2132 % 2165 F 218
5172 -6 6 1/2 7
Years Years Years Years
§ 2231 $ 2264 § 2297 § 234
Rate
22 $ 2392
23 § 1oses
24 § 1628
25 $ 1533
26 $ 1397
27 $  13.2

Schedule Numbers 1 & 2 = 4 months
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SCHEDUL ESOF BASIC HOURLY RATESOF PAY AND
TIME AND RATESTEPS-PHY SICAL

YEAR 2006
Schedule
Number Rate Step and CumulativeTime
3 6 1 1112 2 2112 3 3112 4 4112
Minimmm Months Months Year Years Yeas Years Years Years Years Years
1 $ 142 § 134
2 $ 1182 § 1391 § 1399 § 1407 § 1415 § 1423 § 1432 § 1441
2 3 1391 b 1399 § 14.07 % 14.15 § 1423 § 1432 §. 1441
4 3 1518 1523 $ 1528 $ 1533 § 1538 $ 1544 3 1530 % 1556 %3 1562 % 15.68
5 $ 17.04 - F 1722 %8 1740 § 1758 0§ 1777 0§ 1796 8 1R15 0§ 1834
6 $ 1726 $§ 1742 3§ 1738 % 1775 % 1792 % 1809 3 1826
7 $ 1918 $ 1923 % 1628 § 1933 $ 1938 % 1944 3 1950 § 194556 % 1962 % 19.68
8 $  19.67 $ 1989 § 2011 $ 2033 $ 2055 % 2077 % 2099 3 2121 % 2144 § 21.67
9 $ 1992 $ 2000 § 2026 % 2044 % 2062 5 2080 § 2008 § 2116 § 2134 % 2152
10 $ 2209 $ 2231 § 2253 % 2275 % 2297 5 2319 $ 2341 § 2363 % 238 § 24.09
1t $ 2355 $ 2388 § 2421 § 2454 § 2487 § 2520 % 2553 § 2587 § 2621 § 2655
12 § 2359 $ 2364 § 2369 & 2374 3 2379 § 2385 § 2391 5 2397 § 2403 § 2409
13 $  24.78 $ 2506 % 2522 % 2544 $ 2566 § 2588 % 2610 % 2632 § 2655 § 2678
14 $ 2530 § 2533 % 2536 % 2539 3 2542 %5 2545 §3 2549 § 2553
i5 $§ 2563 § 2566 § 2569 § 257 % 2575 % 2578 § 2582 § 2586
16 §  27.66 $ 2771 0§ 2776 0§ 2781 % 2786 & 2792 % 2798 0§ 2804 % 2810 § 2816
17 $ 2817 § 2822 % 2827 % 2832 % 2837 % 2843 § 2B4% 0§ 2855 0§ 2861 0§ 2867
18 $ 28.18 $ 2826 § 2834 § 2842 $§ 2850 § 2850 §  28.6%
19 $§ 2948 3 2021 $§ 2924 § 2927 § 2030 § 2933 § 2937 § 2941
20 $ 2959 $ 2064 % 2969 § 29074 § 2079 § 2085 § 20081 § 2097 § 3003 $ 3009
3 6 1 1172 2 212 3 312 4 4172 3
Minimum  Months Months Year Years Years Years Years Yeas Y ears Years Years
21 $ 1943 $ 1976 § 2009 § 2042 $ 2075 $ 2108 $ 2141 $ 2174 § 2207 $ 2240 § 2273
5172 6 61/2 7
Years Years Years Years
$§ 2306 § 2339 § 2372 3 2409
Rate
22 § 2470
23 $ 1719
24 $ 1681
25 $ 1583
26 $ 1442
27 $ 134

Schedul e Numbers 1 & 2= 4months
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SCHEDULES (F BASC HOURLY RATESCF PAY AND
TIME AND RATE STEPS- PHYSI CAL

YEAR 2007
Schedule
Number Rate Step and CumulativeTime
314 6 1 1112 2 2112 3 3112 4 4112
Minimum  Months Months Y ear Years Years Years Years Years Years Years
[ § 118 $ 13388
2 $ 1222 § 1437 § 1445 $ 1453 $ 1461 $ 1469 $ 1478 $ 1487
3 § 1437 $§ 1445 % 1453 $ 1461 $ 1469 $ 1478 $ 1487
4 $§ 1569 $ 1574 § 1579 § 1584 § 158 § 1595 § 1601 $§ 1607 $ 1613 $ 16.19
5 $ 1759 $ 1777 $ 1795 § 1813 § 1832 % 1851 § 1870 § 18.89
6 3 1784 $ 1800 $ 1816 $ 1833 $ 1850 § 1867 § 1884
7 3 1082 $ 1987 $§ 1992 § 1997 § 2002 3 2008 $ 2014 $& 2020 $ 2026 $ 2032
8 $ 2037 § 2059 $ 2081 $ 2103 $ 2125 $ 2147 § 2169 § 2191 $ 2214 $ 2237
9 $ 2060 $ 2077 $§ 2094 $ 2112 ¥ 2130 $ 2148 § 2166 3 2184 $ 2202 $ 2220
10 $ 2286 $§ 2308 § 2330 $§ 2352 $ 2374 % 2396 $ 2418 § 2440 $ 2463 $ 2486
11 $ 2436 $ 2441 $ 2446 $ 2451 $ 245 $ 2462 $ 2468 § 2474 § 2480 $ 2486
12 3 244 § 2474 $ 26507 $§ 2540 $ 2573 § 2606 § 2639 $§ 2673 $ 2707 $ 2741
13 § 2561 $ 2583 $ 2605 $ 2627 $ 2649 $ 2671 § 2693 § 2715 & 2738 § 2761
14 $§ 2613 $ 2616 $ 2619 $ 2622 $ 2625 § 2628 $ 2632 § 2636
15 $ 2647 $ 2650 $ 2653 $ 2656 $ 2659 § 2662 $ 2666 § 2670
16 $ 2857 $§ 2862 § 2867 $ 2872 $ 2877 % 2883 § 2889 $ 2895 $ 2901 $ 29.07
17 $ 29.09 $ 2914 $ 2919 $ 2924 $ 2929 $ 2935 § 2941 § 2047 § 2053 § 2959
18 $ 29.10 $ 2018 $ 2026 $ 2034 § 2942 $ 2951 3§ 2960
19 $ 3013 $ 3016 $ 3019 $ 3022 § 3025 $ 3028 § 3032 § 3036
20 $ 30.56 $ 3061 $ 3066 $ 3071 $ 3076 $ 3082 § 308 ¢§ 3094 § 310 § 3106
3 6 1 1112 2 2112 3 3112 4 4172 5
M Months Months Y ear Years Years Years Years Years Years Years Years
21 $ 20.20 $ 2053 $ 208 $ 2119 $ 2152 $ 2185 $ 2218 § 2251 $ 2284 $ 2317 $ 2350
51/2 6 - 6172 7
Years Y ears Years Y ears
8 2383 $ 2416 $ 2449 $ 2486
Rate
22 $ 1388
23 $ 14.89
24 § 1634
25 $ 17.36
26 5 1775
27 § 2550

ScheduleNumberst & 2=4narths
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SCHEDULES OF BAS C HOURLY RATES OF PAY AND
TIME AND RATE STEPS- PHYS CAL

YEAR 2008
Schedule
Number Rate Step and CumulativeTime
34 6 1 1112 2 2112 3 312 4 4112
Mininwm Months Months Y ear Years Years Yeas Years Years Years Years
1 § 1218 § 1433
2 $§ 1262 § 1485 § 1493 $ 1501 § 1509 § 1517 § 1526 § 1535
3 5§ 14385 $ 1493 § 1501 § 1509 § 1517 § 15326 § ' 1535
4 5 1622 $ 1627 § 1632 § 1637 § 1642 $ 1648 $ 1654 § 1660 % 1666 § 1672
3 $ 1816 § 1834 § 1852 § 1870 $ 1889 § 1908 3 1927 § 1945
6 § 1844 3 1860 3 1876 § 1893 § 1910 $ 1927 § 1944
7 $ 2048 $ 2053 % 2058 § 2063 %5 2068 % 2074 % 2080 & 2086 § 2002 § 20098
8 $ 2110 $ 2132 § 2154 % 2176 % 2198 0§ 2220 % 2242 % 2ed § 2287 & 23.10
9 5 2130 $ 2147 § 2164 § 2182 F 2200 § 2218 8 2236 ¢ 2254 0§ 2272 0§ 2290
10 § 2366 $ 2388 § 2410 % 2432 § 2454 % 2476 F 24998 % 2320 $ 2543 % 2566
11 $ 2516 § 28521 § 2526 % 2531 § 2536 %5 2542 3§ 2548 § 2554 % 256D %5 2566
12 3 2530 $ 2563 % 2596 § 2629 8§ 2662 $ 2695 § 2728 § 2762 § 2796 § 28320
13 $ 2646 $ 2668 § 2690 % 2712 § 2734 § 2756 %3 2778 % 2800 3 2823 % 2846
14 $ 2659 § 2702 % 2705 & 2708 § 2711 % 2114 0% 2718 3 2722
15 § 2734 § 2727 § rido $ 2743 § 2746 0§ 2749 § 2753 0§ 2757
16 5 2951 $§ 2956 % 2961 % 2966 § 2971 % 2977 § 2983 § 2089 % 2995 § 30.01
17 3 30.04 030,09 3 304 3 30,19 5 3024 § 3030 § 3036 § 3042 $ 3048 $ 3054
18 § 3003 $ 3013 § 30621 F 3029 § 3037 § 3046 § 3055
19 $§ 3112 % Mas 0§ 3118 0§ 3121 0§ 3124 § 3127 F 3131 0§ 3135
20 § 3157 $ 3162 %3 3167 % 3172 0% 3177 0% 3MRBI S 3180 % 3195 % 3201 § 3207
3 6 1 1172 2 2172 3 31/2 4 4 1/2 5
Minimum Months Months Year Years Years Yeas Yeas Years Years Years Years
21 $ 2100 $ 2133 $ 2166 $ 219 $ 2232 $ 2265 $ 2298 $ 2331 $ 2864 $ 2397 ¥ 2430
5172 6 6172 7
Years Years Years Years
$ 2463 $ 2496 $ 2529 $ 2566
Rate
22 5 1433
23 5 1537
24 $ 1687
25 $ 1792
26 $ 1833
27 % 7633

ScheduleNumbers1 & 2 =4 months
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' EXHIBIT A
WAGES RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL PRIOR TO MARCH 22, 1985

Time and YEAR 2004 YEAR 2003 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourly Basic Hourly Bagstc Hourly Basic Hourly Bagic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Clagsification Band Minimum Maximpm | Minimem  Maximem Minimum  Maximam | Mivimem  Maximem [Minimam Maxioum

9 Agccounting Clerk 4 $ 1885 § 198418 1954 $ 205313 2020 § 21.19[% 2080 $ 218818 2160 § 22.59

14 Accounting Machine Clerk, Sr Grade! 7 $ 2232 § 22558 2311 § 23343 2387 $ 2410|$ 2465 $ 24885 2546 $ 25.69

17 Accounting Records Clerk 8 $ 2517 % 2540|838 2606 $ 262918 2691 § 27148 2779 $ 280218 2870 $ 28.93

14 Adjustment & Billing Clerk 7 § 2232 § 225518 2311 $ 23348 2387 § 2410]$ 2465 $§ 24838|8 2546 § 25.69

17 Auxiliary Equipment Operatot 8 8 2517 § 254018 2606 § 26298 2691 § 271413 2779 § 28.02|8% 2870 $ 2893

17 CIC Representative g § 2517 § 2540(8% 2606 $ 262918 2691 § 27.14(|% 2779 & 280208% 2870 $ 28.93

9 Call Center Representative 4 § 1885 § 19848 1954 § 2053{% 2020 $ 21.19|% 2089 § 21.881% 2160 § 22.59

14 Call Center Representative T 7 $§ 2232 § 2255(8 2311 § 23348 2387 § 241005 2465 § 24881% 2546 § 2569

1 Clerk 1 § 1066 § 109618 1104 $ 1134(% 1140 $ 11.70]$ 1L.78 § 12081% 1217 & 12.47

14 Collector 7 $ 2232 § 225508 2311 § 2334(8$ 2387 § 24.10{8 2465 $ 24.83 $ 2546 § 25.69

20 Console Operator 10 8 2806 & 28291% 2905 & 2928|$ 3000 $ 3023{% 3098 § 3121 § 3199 § 222

14 Control Clerk 7 § 2232 8 22551% 2311 $ 2334]8% 2387 $ 2410($ 2465 $ 2483 |8 2546 $ 25.69

w 17 Construction Clerk 8 $ 2517 5 25405 2606 $ 26293 2691 $ 27.14|$ 2779 5 2802|8$ 2870 § 28.93
w37 Credit Representative 8 $ 2517 § 2540(% 2606 $ 2629}% 2691 § 2714|% 2779 $§ 2802($ 2870 § 28.93
9 Data Clerk 4 $§ 1885 § 19841% 1954 $ 205318% 2020 3 21.19}% 2089 $ 21.88]% 2160 $§ 22.59

14 Data Batry Operator, St Grade 7 § 2232 % 2255|835 2311 $ 23348 2387 § 2410} 2465 § 2488 |% 2546 $ 125.69

17 Engineering Records Clerk 8 $ 2517 $ 2540{8%8 2606 § 2629|% 2681 § 2714{$ 2779 § 28.021% 2870 § 28.93

17 Environmental Representative 8 $ 2517 5 25408 2606 $§ 26295 2651 $ 27.141$ 2779 $ 280218 2870 % 28.93

14 Grag Sapply Purchasing Clerk 7 $ 2232 § 2255(8 2311 § 233418 2387 § 24108 2465 § 2488|8 2546 § 25.49

14 Geperal Accounting Clerk 7 § 2232 $ 2255|188 2311 § 23345 2387 $ 24108 2465 $ 24838 2546 § 25.69

15 General Analysis Clerk 10 18 2760 % 278318 2857 § 2880:$ 2950 § 2973 |8 3046 $ 3069|% 3146 $ 31.69

3 General Clerk 1 $ 1390 § 145018 1441 § 1501(% 149 § 155018 1540 § 1600018 1592 § 16.52

9 Gencral Office Clerk 4 |§ 1885 § 1984(|% 1954 § 20538 2020 § 21.19(% 2089 § 2188|135 2160 $§ 22.59

IR Lead Accounting Clerk 9 }§ 2652 $§ 2675(8 2746 8§ 276918 2836 $ 2859|% 2929 § 295218 3025 $§  30.48

14 Off Set Press Operator 7 $ 2232 % 2255(8% 2311 $§ 233418 2387 § 24108 2465 § 2488 1§ 2546 § 25.69

9 Office Machine Operator 4 5 1885 § 1984(% 1954 $ 203535 2020 § 2L19($ 2089 $ 21881S 2160 8 22.59

14 Office Machine Operator, Sr Grade 7 $ 2232 § 225518 2311 § 23348 2387 § 24108 2465 § 2488|$ 2546 $§ 25.69

17 Operations Representative 8 $ 2517 § 254003 2606 $ 2629|% 2691 § 27.1418$ 2779 5§ 28.02|% 2870 § 28.93

18 |Output & Tape Control Clerk 9 |$ 2652 F 267518 2746 § 2769|835 2836 § 2859(% 2929 $§ 29528 3025 § 13048

17 Real Estate Representative g $ 2517 § 254018 2606 § 2629 |8 2691 § 27.141% 2779 $§ 28028 2870 § 28.93

9 Sales Office Clerk 4 5 1885 § 1984 |5 1954 $ 2053 |8 2020 $ 21.19|$% 2089 $§ 21.88{§ 2160 § 22.59

9 Secretarial Stenographer 4 $ 1885 % 198413 1954 $ 205318 2020 $ 2L19(% 2089 § 218318 2160 $ 22.59

14 |Secretarial Stenographer (4 level) 7 |$ 2232 8 225508$ 2311 $ 2334 |$ 2387 $ 24108 2465 $ 24.88]% 2546 § 25.69

17 |Secretarial Stenographer (5 level) 8 |$ 2517 § 2540[3 2606 § 2629(8 2691 § 27148 2779 § 2802|% 2870 § 128.93



EXHIBIT A

WAGE RATESFOR CLERICAL EMPLOYEESON THE PAYROLL PRIOR TO MARCH 22, 1985 (CONTINUED)

Timeand YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008
Rate Steps Basic Hourly Basic Hourly Basic Houzly Basic Hourly Basic Hourly
Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Ratesof Pay
No. Job Classification Band Miniomm Maximum | Minimam  Maximam {Migimen Maximum | Minimum Maximum | NIAi nom - Mazimum
19 |Senior Clek 10 |$ 2760 § 2783{$ 2857 § 288013 2950 $ 2973|% 3046 § 3069]3% 3146 § 369
11 [Senior Customer Care Specialist 7 1% 2008 $ 2031|$ 2079 $ 21.02{% 2147 § 21701% 2217 $ 224018 2280 § 23.12
14  [ServiceClerk 7 1% 2232 08 2255($ 2311 $ 2334]% 2387 $ 24.100% 2465 § 2488]% 2546 § 35.69
14 |Service Clerk/Steno 7 [$ 2232 $ 2255(% 2331 § 23341$ 2387 § 2410|§ 2465 $ 2483|85 2546 § 25.69
9 |SaviceOffice Clerk 4 |3 1885 $ 19.84(S 1954 § 2053(% 2020 $ 20.19]% 2080 $ 2188|135 21.60 § 22.59
7 [ServiceOffice Clerk (Workload) 3 0% 1569 § 17.69|$ 1630 $ 1830|$ 1689 $ 1889]$ 1750 § 1950|$ 1813 $ 20.13
18 ServiceRepresentative ] § 2652 %8 26758 2746 § 2769 |8 2836 $ 28591% 2029 $ 2952|% 3025 % 130.48
17 |Specid Accounts Clerk, Sr Grade 8 |$ 2517 § 254008 2606 $ 26291% 2691 $ 27.14{3% 2779 $ 280218 2870 § 28.03
9 |SationClerk 4 |$ 1885 § 1984]% 1954 § 205313 2020 § 21.19|$ 2089 § 21883 2160 § 22.50
9  |StoresOffice Clerk 4 {$ 1885 § 198485 1954 § 2053193 2020 § 21195 2080 $ 21881% 2160 § 22.59
9  [Telephone Collector 4 {$ 1885 $ 19848 1954 § 205318 2020 $ 21.19|§ 2089 § 2188|5 2160 § 22.50
17 |Transmission Representative ] § 25107 % 2540(S 2606 $§ 26295 2691 § 2714]% 2779 § 2802|% 2870 § 28.93
18 [Transportation Billing Clerk 9 % 2652 8 2675|$ 2746 $ 2769 (% 2836 $ 2850)% 20290 $§ 20520$ 3025 § 30.48
14 [Treasury DisoursementsClerk 7 [$ 2232 § 2255(% 2311 § 2334 |3 2387 $ 2410(% 2465 $§ 248818 2546 $ 25.69
% 17 [Treasury Records Clerk 8 [$ 2517 § 2540(% 2606 $ 262009 2691 $ 27.14 § 2779 ¢ 280218 2870 § 28.93
9 [Treasury Specidist 4 |$ 1885 $ 1984|% 1954 $ 2053|$ 2020 $ 2119 § 208 $ 21.881% 2160 § 22.59




EXHIBIT A

WAGE RATES FOR CLERICAL EMPLOYEES ON THE PAYROLL MARCH 22, 1985 THROUGH MAY 16, 1988

Time and YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2067 TEAR 2008
Rate Steps Basic Hourly Basic Hourly Ragsic Hourly Basic Houly Basic Hourly
Schedute Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band Minimum Maximum | Minimum Maximum Minimem  Maximum | Minismm  Maximaom {Minimem  Maximem

'8 Acconnting Cletk 4 18 1679 § 177818 1741 § 1840)% 1801 $ 1900}% 1863 § 196218 1927 8§ 2026

12 Accounting Machine Clerk, St Grade| 7 8 2055 5 225518 2134 § 23348 2210 $ 24108 2288 § 2488(§ 2369 § 25.69

17 Accounting Records Clerk 8 § 2517 3 2540 |8 2606 $ 26298 2691 § 27.141% 2779 § 28.02|8% 2870 § 28.93

iz Adpustment & Billing Clerk 7 $§ 2055 § 225585 2134 § 23348 2210 $§ 241018 2288 $ 2488|§ 2369 § 25.69

10 |Auxiliary Equipment Opetator 8 |$ 2008 $ 2031[$ 2079 § 21.02]8 2147 $ 2170|$ 2217 § 2240]% 228 § 2312

10 CIC Representative 8 $ 2008 § 203178 2079 $ 21.02|S 2147 $ 21.70|% 2217 § 224013 2289 § 23.12

8 Call Center Representative 4 $ 1679 § 17.78|$% 1741 $ 1840(% 1801 $ 1900}% 1863 % 1962|8 1927 $ 2026

12 Call Center Representative 11 7 $ 2055 § 2255(8% 2134 § 2334 (% 2210 § 2410[$ 2288 $ 2488 |8 2269 § 2569

1 Clerk 1 B 1066 § 10568 1104 $ 1134[8 1140 $ 117018 1178 § 12088 1217 $ 12.47

12 Collectat 7 5 2055 8 22553 2134 § 23341{8 2210 § 2410|8 2288 § 2483 |% 2369 § 2569

16 Console Operator 10 |§ 2378 § 2401{$ 2462 $§ 2485183 2543 § 256618 2626 $ 2649{% 27.12 $ 27.35

12 Control Clerk 7 § 2055 § 2255(% 2134 § 233435 2210 $ 2410(8 2288 F 248%3|8$ 23.69 § 125.69

w i0 Construction Clerk 8 § 2008 § 20318 2079 § 2102|% 2147 § 2170!% 2217 $ 2240|$ 2289 § 23.12
& 10 Credit Representative 8 § 2008 § 20318 2079 $ 21028 2147 § 21708 2217 $ 22405 2289 § 23.12
§  |Data Clerk 4 $ 1679 § 177815 1741 § 18401% 1801 § 19.00{§ 1863 § 19.621% 1927 § 12026

12 Data Entry Operator, 8t Grade 7 $ 2055 3% 225518 2134 § 233418 2210 § 241018 22388 % 248818 2369 § 25.69

10 Engincering Records Clerk 8 $ 2008 $ 20318 2079 § 210218 2147 § 2L7018% 2217 $ 2240{$ 2289 § 123.12
10 Environmental Representative 8 % 2008 8§ 2031|8 2079 § 21.02|% 2147 § 2L701$ 2217 $§ 2240|% 2289 $ 23.12

12 |Gas Supply Purchasing Clerk 7 18 2055 § 225518 2134 § 23348 2210 § 24108 2288 $ 24888 2369 3 25.69

12 General Acconnding Clerk 7 § 2055 § 225518 2134 § 233418% 2210 § 2410)% 2288 § 2483 |% 2369 § 725.69

15 General Analysis Clerk 10 |§ 2340 § 236318% 2423 $§ 244618 2502 $ 25258 2584 § 260718% 2665 $§ 26.9

3 General Cletk 1 $ 1127 § 1157|§ 1167 § 1197($ 12.05 $ 1235)8% 1245 § 12.75)8% 128 § 13.16

8 General Office Clerk 4 $ 1679 & 1778} § 1741 § 1840[§% 1801 § 19.00[§ 1863 § 1962|% 1927 § 20.26

13 Lead Accounting Clerk 9 $ 2114 % 2137($ 2189 § 221218 2261 § 2284 (% 2335 $ 23585 2412 'S 24.35

12 OfT Set Press Operator 7 $ 2055 8§ 2255}1$ 2134 § 2334[8 2210 § 2410|8 2288 $ 2488|% 2369 '$ 2569

8 Office Machine Operator 4 $ 1679 § 17788 1741 § 1840{$ 1801 $ 1900{% 1863 $ '19.62]% 1927 & 20.26

12 Office Machine Operator, St Grade 7 $ 2055 § 22558 2134 § 233418 2210 3 2410($ 2288 § 2488 1% 2369 § 25.69

17 Operatinns Representative g $ 2517 % 254018 2606 $ 26208 2691 § 271418% 2779 § 280218 2870 $ 28.93

18 Ontput & Tape Control Clerk g $ 2652 § 267518 2746 § 2769 |% 2836 $§ 285901¢% 2920 § 2052108 3025 § 30.48

17 Real Estate Represeutative 8 § 2517 % 254013 2606 $ 262918 2691 $ 27.14(% 2779 $ 28.02}% 2870 $ 28.93

& Sales Office Clerk 4 $ 1679 § 177818 1741 8§ 1840(3% 1801 § 1900(% 1863 $ 1962}% 1927 § 20.26

8 Secretarial Stenographer I 4 $ 1679 § 1778 |§ 1741 § 1840)8% 1801 § 19008 1863 $ 1962 |5 1927 $§ 120.26

12 Secretarial Stenographer (4 level) 7 B 2055 % 225518 2134 § 23348 2210 $ 24108 2288 S 2488|$ 23.69 $§ 25.69

17 8 $ 2517 $ 254048 2606 $§ 26298 2691 $ 2714{$ 2779 $ 28.021% 2870 § 28,93

Secretarial Stenographer (5 level)




EXHIBIT A

WAGE RATESFOR CLERICAL EMPLOYEESON THE PAYROLL MARCH 22,1985 THROUGH MAY 16,1988

Timeand YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008

Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic Hourly Basic Hourly
Schedule Pensi on Rat es of Pay Rates of Pay Ratesof Pay Rates of Pay Retesd Pay

No. Job Classification Band Minimum Maximum | Minimum Maximum {Minimum  Maximum | Minimum  Maxitm [ IMinimum  Maximum

19 Senior Clerk 10 |$ 2760 $ 2783|% 2857 § 2880j% 2050 $§ 20735 3046 3 3069|% 3146 $ 3169

11 Senior Customer Care Specidist 7 § 2008 § 2031[$% 2079 § 210218$ 2147 § 21708 2217 $ 2240|% 2289 $ 23.12

12 Service Clerk 7 $ 2055 $§ 225513 2134 § 233418 2210 $§ 24105 2288 $ 2488 |5 2369 $ 2560

12 Sarvice Clerk/Steno 7 $ 2055 $ 225518 2134 § 23348 22,10 § 24101$ 2288 § 2488|% 23.69 § 2569

8 Service Office Clerk 4 $ 1679 $§ 17.781% 1741 § 184018 1801 § 19.00}% 1863 $ 19.62)% 1927 § 2026

6 Service Office Clerk (workload) 3 1% 1569 $ 17.69(S 1630 $ 18303 1689 $ 1889 (% 1750 § 1950(9$ 1813 § 20.13

18 Service Representative 9 § 2652 § 2867518 2746 § 27691{% 2836 $ 28591% 2029 § 29.521% 3025 § 3048

17 Specia AccountsClerk, Sr Grade 3 § 2517 $§ 25401% 2608 $ 202913 2691 § 27.04}F 2779 % 2802)1% 2870 § 2893

8  |StationClerk 4 $ 1679 3§ 177813 1741 § 18403 1801 $ 19.00135 1863 $ 196218 1927 $ 2026

8  [StoresOfficeClerk 4 $ 1679 § 177813 1741 § 184013 1301 % 19.00|% 1863 § 1962}5% 1927 $ 2026

8 Telephone Collector 4 $ 1679 § 177818 1741 § 1840 |% 1801 § 1900(|% 1863 $ 1962|$ 1927 $ 2026

17 TransmissionRepresentative 8 18 2517 $§ 2540|9% 2606 § 26298 2691 § 2714|% 2779 $ 28.02($ 2870 $§ 2893

18 Transportation Billing Clerk 9 § 2652 § 2675(% 2746 § 2706985 2836 5§ 2859]% 2929 § 29521% 3025 5 3048

" 12 Treasury Disbursements Clerk 7 $ 2055 % 225508 2134 § 23341F 2210 § 2410(% 2288 $§ 248R({3% 2369 § 25.69

w17 Treasury Records Clerk 8 $ 2517 § 254018 2606 5 26291{% 2691 % 271418 2779 § 2802 |% 2870 % 2893

8 Treasury Specidist $ 1679 § 17.78}% 1741 § 1840 |3 1801 § 1900|% 1863 § 196213 1927 § 120.26




EXHIBIT A
WAGE RATESFOR CLERICAL EMPLOYEES ON THEPAYROLL ON AND AFTER MAY 17,1988

Timeand YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR 2008

Rate Steps BasicHourly Basic Hourly Basic Hourly Basic Howrly Basic Hourly
Schedule Pengon Rates of Pav Rates of Pav Ratesof Pav Rates of Pay Ratesof Pay

No. Job Classification Band Minimum Maxgimum { Minimom Maximuym  Minimum  Maximum Minimum  Maximum  Minimum  Maximuam

4 Accounting Clerk 1 }$ 1306 & 1405[8 1355 & 1454]s 1402 $ 1501|$ 1450 § 1549185 15.00 § 15.99

6 Accounting Machine Clerk, St Grade] 3 |$§ 1569 § 1769|$ 1630 3 1830]S 1685 & 1889|$% 1750 $ 19350{S 1813 § 20.13

10 | Accounting Records Clerk 4 1§ 2008 $ 203185 2079 § 21.02{$ 2147 $ 2L70|% 2217 $§ 224018 2280 $ 23.12

6 Adjustment & Billing Clerk 318 1569 8 1769)8 1630 3 1830 (8 1689 § 183898 1750 $ 19501$ 1813 § 2013

10 Auxiliary Equipment Operator 4 $ 2008 8§ 203118 2079 $ 21.02(|$ 2147 $ 217018 2217 § 2240(% 2289 § 23.12

10 | CIC Represntative 4 |5 2008 § 2031|838 2079 $§ 21.02(8 2147 $ 21.70)% 2217 § 2240|% 2289 § 2312

CAl Center Representetive 1 1§ 1306 § 140508 1355 § 14541$ 1402 $ 1501[$8 1450 § 1549|$ 1500 & 15.99

6 Call Center Representativell 3 § 1569 8§ 17698 1630 $§ 18308 1689 $§ 188%($ 1750 § 195018 1213 $ 20.13

1 Clerk 1 18 1066 § 1096)$% 1104 $ 113418 1140 $ 11708 1178 § 1208]|§ 1217 § 1247

6 Collector 3 $ 1569 $ 176918 1630 § 1830(% 1689 § I1889|$ 1750 § 1950{S$ 1813 § 20.13

16 Console Operator 7 § 2378 8§ 24013 2462 $§ 248518 2543 $§ 256635 2626 § 2649|8% 2712 $ 2735

6 Control Clerk 3 $ 1569 5 176918 1630 §-  1830(8% 1689 § 1889($ 1750 § 19508 1813 § 20.13

w 10 nstructi on Clerk 4 $ 2008 § 203118 2079 % 21023 2147 § 21.70{$ 2217 $ 22408 2289 § 23.12

- 18 Credit Representative 4 $ 2008 $ 2031|§ 2079 § 210218 2147 § 21.70{$ 2217 $ 2240|% 2289 § 23.12

2 Customer Care Specidist 1 $ 11.07 § 1383|$% 1156 § 1437]% 1203 § 1484{5 1251 $§ 1532]% 1301 3 1582

4 Data Clerk 1 |8 1306 § 1405|$8 1355 5 14548 1402 8 150185 1450 $§ 154918 1500 § 1599

Data Hiry Operator, Sr Grade 3 $ 1569 3 17.69|$ 1630 $ I830(% 1689 § 1889]% 1750 § 1950}8 1813 & 20.13

10 |Engimeering RecordsClerk 4 |$ 2008 § 2031|§ 2079 $ 2102($§ 2147 § 2170]|$% 2217 § 224085 2289 § 23.12

10 |Environmentd Representative 4 |8 2008 § 20318 2079 § 21.02(8 2147 $ 2L.70|$ 2217 § 2240|% 2289 $ 23.12

é @B Supply Purchasing Clerk 3 1% 1569 § 1769{3% 1630 $ 1830|% 1689 $§ 1889|$ 1750 § 1950|$ 1813 § 20.13

6 General AccountingClerk 3 18 1569 § 17.69($ 1630 $§ 1830|% 1689 § 1889 |% 1750 § 1950(|§ 1813 § 2013

15 |Genegd AndyssClerk 7 |8 2340 § 2363(§ 2423 % 2446 ;% 2502 § 2525|% 2584 § 2607|S 2669 $- 2692

3 General Clerk 1 |8 1127 8 1157(8 1167 § 119718% 1205 § 12358 1245 § 1275($ 1286 § 13.16

4  |General OfficeClerk 1 §$ 1306 § 14058 1335 § 1454($ 1402 § 1501|$ 1450 § 1549]% 1500 § 1599

13 |Lead Accomnting Clerk 5 1% 2114 8§ 21373 2189 $§ 2212($8 2261 § 22845 2335 § 2358{% 2412 § 2435

6 OFf Set Press Operator 3 1% 1562 $ 176918 1630 $ 1B30( % 1680 § 188915 1750 §. 19501% 1813 $ 2013

4 Office Machine Operator 1 [§ 1306 § 14055 1355 § 1454185 1402 § 1501 (85 1430 § 1549{§ 1500 § 15.99

10 |Operations Representative 4 $ 2008 & 20313 2079 § 210218 2147 § 217018 2217 § 224013 22389 $§ 23.12

13 |Output & Tape Control Clerk 5 1§ 2114 § 21378 2189 § 22.12(§ 2261 § 228485 2335 § 235815 2412 § 2435

10 Real Estate Representative 4 $ 2008 § 2031|$ 2079 § 21.02;% 2147 $ 21708 2217 § 2240;§% 228 § 2312

4 Sales Office Clerk 1 1§ 1306 § 140538 1355 § 1454135 1402 $ 150135 1450 § 15491§ 1500 § 15.99

4 Secr etarial Stenographerl 1 18 1306 & 14053 1338 § 1454|% 1402 § 1501)% 1450 § 15491% 1300 § 1599

& Secretarial Stemographer (4 leve) 3 |$ 1569 § 1769|$ 1630 § 18308 1689 § 1889 |§ 17350 § 195013 1813 § 20.13

10 |Secretarial Stenographer (5 level) 4 1§ 2008 § 2031[|$ 2079 § 2102|% 2147 $ 2170($ 2217 § 224013 2289 § 23.12




EXHIBIT A
WAGE RATESFOR EMPLOYEESON THE PAYROLL ON AND AFTER MAY 17, 1988

LE

Timeand YEAR 2004 YEAR 2005 YEAR 2006 YEAR 2007 YEAR. 2008

Rate Steps Basic Hourly Basic Hourly Basic Hourly Basic: Hourly Basic Hourly

Schedule Pension Rates of Pay Rates of Pay Rates of Pay Rates of Pay Rates of Pay

No. Job Classification Band Minimum I\m_li_nmm Minimum Maximum Minimum Maximom  Minimum Maxinum  Minimom  Maximum
15 |Senior Clerk 7 1% 2340 § 2363185 2423 § 2446]5 2502 $§ 252513 2584 $ 26071 2669 $ 2692
11 | Senior Customer Care Specidist 3 1% 2008 § 2031418 2079 § 210218 2147 8 20701% 2217 § 2240(% 228 § 2312
7 Senior CCS(hired after 3/1/00) i $ 1569 § 1892|% 1635 § 1958(|8% 1699 § 20221% {765 § 208%|% 1833 § 2156
6 ServiceClerk 3 $ 1569 § 1769|% 1630 § 1R30[% 1689 § 188913 1750 & 1950(% iR13 % 20.13
& ServiceClerk/Steno 3 $ 1569 § 176913 1630 § 1830}S$ 1689 $ 18891% 1750 § 1950]% 1813 % 20.13
4 Service OfficeClerk 1 $ 1306 § 14051% 1355 §F 1454185 1402 § 1501{§% 1450 § 134913 1500 $ 1599
4 Service Office Clerk (Workload) 3 $ 1560 § 17.691% 1630 § 1830]18% 1680 $ 18.891% 1750 § 19.5018% 1813 $ 2013
“13  [Service Representetive S -|$ 2014 3 21371% 2180 $ 22121% 2261 % 228418 2335 § 235818% 2412 % 2435

10 |Specia AccountsClerk, 8r Grade 4 |$ 2008 $ 203113 2079 $ 210218 2147 % 21701% 2217 $ 22401% 2289 §$ 23.12
4 Station Clerk 1 $ 1306 8§ 14.05{8% 1355 § 1454({5 1402 § 150113% 1450 § 1549{3% 1500 $ 15.99
4 StoresOffice Clerk 1 $ 1306 $§ 14051% 1355 § 145415 1402 3 1501 |3 1450 § 154913 1500 & 13599
4 Telephone Collector 3 $ 13.06 $ 1405 8% 1355 $ 1454|$ 1402 $ 1501 |$ 1450 $§ 15491$ 1500 $ 1599
10 TransmissionRepresentative 4 $ 2008 3 2031 § 2079 § 21.02|§ 2147 § 201.764{8% 2217 § 22401% 2289 $ 23.12
13 TransportationBilling Clerk 5 $ 2014 3 2137 § 2189 § 2212|$ 2261 0§ 228418% 2335 % 235818 2412 % 2435
6 Treasury Dishursements Clerk 3 $ 1569 § 1769 § 1630 $§ 1830|§% 168% % 188913 1750 3 1950413% 1813 & 2013
10 [Treasury Records Clerk 4 {'$ 2008 % 2031 % 2079 $ 21.02|% 2147 % 21.701% 2217 % 2240{% 2289 $ 23.12
4 Treasury Specidist 1 g 1306 § 1405 § 1355 § 1454 ($ 1402 % 15010% 1450 % 15491% 1500 % 1599




8¢

SCHEDULESOF BASICHOURLY RATES OF PAY AND

TIME ANDRATE STEPS- CLERICAL

YEAR 2004

Schedule
Number Rate Step and Cumulative Time
Maximum
3/4 6 1 1172 2 2112 3 3112 4 4112
Minimum  Months Months Year Years Years Years Years Years Years Years
1 $ 1066 § 10/3 § 1080 § 10838 § 109
2 $§ 1107 $§ 1137 § 1289 $ 1308 $ 1328 $ 1348 $ 1368 $ 1388
3 $ 1127 $ 1134 $ 1141 $ 1149 § 1157
4 § 1306 $ 1322 $ 1338 § 1354 § 1371 § 1388 §& 1405
5 $ 1390 $ 139 $ 1402 § 1408 § 1415 % 1422 3 1429 1436 $ 1443 § 1450
6 3 1569 § 1602 $ 1635 $ 1668 $ 1701 $ 1735 % 1769
7 $ 15.69 § 1604 $§ 1640 $ 1676 $ 1712 $§ 1748 § 1784 1820 $ 1856 $ 1892
8 § 1679 $§ 169 ¢$ 1701 $ 1712 $ 1723 $ 1734 § 1745 1756 ¢ 1767 $ 17.78
9 $ 1885 $ 1896 ¢$ 1907 $ 1918 $ 1929 $ 1940 $ 1951 1962 $ 1973 $ 19.84
10 $ 2008 $ 2011 $ 2014 $ 22017 $ 2020 $ 2023 $ 2027 § 2031
11 $ 20.08 $ 2010 $ 2012 & 2014 $ 2016 % 2019
12 § 2055 $ 2077 $ 209 $ 2121 $ 2143 $ 2165 $ 2187 20 ¢$ 2232 $ 2255
13 $ 2214 $ 217 $ 2120 $ 2123 $ 2126 $ 2129 $ 2133 § 2137
14 3 232 § 23 § 238 $ 2241 § 24§y 247 § 251 § 2255
15 $§ 2340 $ 2343 $ 2346 $ 2349 § 2352 § 2355 § 2859 § 2363
16 $§ 2378 $ 2381 $ 2384 $ 2387 $§ 2390 § 2393 § 2397 § 2401
17 $ 25617 $ 2520 $ 523 $ 2526 §F 2529 $§ 26532 § 2536 § 2540
18 $ 2652 § 2655 § 2658 § 2661 3 2664 3 2667 $§ '26.71 § 2675
19 $ 2760 $ 2763 8 2766 $ 27169 $ 2772 $ 27175 § 2779 $ 2783
20 $ 2806 $ 2809 § 2813 $ 2817 $ 2821 § 2825 § 2829

ScheduleNumbe 2 = 4 months

All others= 3 nont hs



6t

SCBEDULESOF BASIC HOURLY RATES OF PAY AND

TIME AND RATE STEPS- CLERICAL

YEAR 2005
Schedule
Number Rate Step and CumulativeTime
Maxitntin
34 6 1 1172 2 2112 3 3172 4 4112
Minimum  Months Mths Year Years Years Years Years Years Years Years
i 3 1104 § 1110 $§ 1118 $ 1126 § 11.34
2 £ 1156 $ 118 $ 1338 & 1357 & 1377 § 1397 $ 1417 § 1437
3 $§ 1167 $ 1174 $ 1181 & 118 § 1197
4 $ 1355 $ 1371 §$ 1387 § 1403 § 1420 $ 1437 $ 1454
5 $ 144 $ 1447 & 1453 § 1459 § 1466 $ 1473 § 1480 1487 $ 1494 $ 1501
6 $ 1630 $ 1663 § 1696 § 1729 $§ 1762 & 1796 % 1830
7 § 1635 $ 1670 $§ 1706 $ 1742 § 1778 $ 1814 $ 1850 3 1886 $ 1922 $ 1958
8 $ 1741 § 1752 § 1763 § 1774 § 178 § 179 $ 1807 1818 & 1829 § 1840
9 $§ 19~ § 1065 $§ 1976 $ 19087 $ 1998 § 2009 ¥ 2020 2031 $ 2042 $ 2053
10 $ 2079 § 2082 $ 2085 & 2088 $ 2091 § 2094 $ 2098 § 21.02
11 $ 20.79 $ 2081 $ 2083 $ 2085 & 2087 § 2090 § 20.93 2096 $ 2099 § 2102
12 § 214 § 2156 $ 2178 $ 2200 $§ 2222 § 2244 $ 22.66 2838 & 2311 8 2334
13 $ 2189 § 2192 § 2195 § 2198 $§ 2201 $ 2204 $§ 2208 & 2212
14 $ 2311 § 2314 § 2317 § 2320 § 2323 $ 2326 $ 28330 § 28334
15 $§ 2423 % 2426 $ 2429 § 2432 § 2435 § 2438 $ 2442 & 2446
16 $ 2462 $ 2465 & 2468 3 2471 §$ 2474 $ 2477 $ 2481 $ 2485
17 5 2606 .$‘ 2609 § 2612 $ 2615 § 2618 § 2621 § 2625 % 2629
18 $ 2746 $§ 2749.$ 2752 $ 2755 $ 2758 5§ 2761 § 2765 § 27.69
19 $ 2857 8§ 2860 § 2863 $§ 2866 $§ 2869 $ 2872 § 2876 .8 2880
20 $ 29.05 $ 2008 § 2912 § 2916 § 2920 $ 2924 § 29.28

ScheduleMNumber 2 = 4 months

All othezs =3 narths



or

SCHEDULESOF BAS CHOURLY RATESOF PAY AND
TIME AND RATE STEPS- CLERICAL

YEAR 2006
Schedule
Number Rate Step and Cumulative Time
Maximunm
34 6 1 1112 2 2112 3 3172 4 4172
Minimum  Mrths Mrths Year Years Years Years Yeas Years Years Years
1 $ 1140 $ 1147 $ 1154 § 1162 § 1170
2 $ 1203 § 1233 § 138 § 1404 § 1424 § 144 3 1464 § 1484
3 £ 1205 $ 1212 $ 1219 $ 1227 $ 1235
4 $ 1402 $ 1418 3 1434 % 1450 § 1467 § 1484 % 1501
5 $ 1490 $ 1496 $ 1502 § 1508 $ 1515 § 1522 & 1529 § 1536 $ 1543 $ 1550
6 £ 16.89 £ 1722 & 1755 § 1788 § 1821 § 185 § 1889
7 $ 1699 $ 1734 ¢ 1770 $ 1806 § 1842 § 1878 § 1914 § 1950 $ 1986 § 2022
8 § 1801 & 1812 ¢ 1823 $ 1834 $ 1845 $§ 1856 $ 1867 § 1878 $ 1889 $ 19.00
9 $ 2020 $ 2031 $ 2042 3 2053 $ 22064 § 2075 & 2086 $§ 2097 $ 2108 $ 2119
10 § 2147 ¢ 2150 § 2153 $ 2156 § 2159 § 2162 & 2166 § 2170
11 $ 2147 $ 2149. ¢ 2151 & 2153 $ 2155 § 2158 § 2161 & 2164 $ 2167 $ 2170
12 5 2210 $ 232 $ 254 $ 276 § 2293 § 28320 3 2342 § 2364 § 2387 $ 2410
13 $ 2261 § 2264 § 2267 $ 270 § 273 $ 2276 § 228 $ 284
14 F 2387 $ 2390 § 2393 $ 239 §$§ 2399 § 2402 § 2406 $ 2410
15 § 2502 $ 2505 § 2508 § 2511 3 2514 § 2517 3 2521 & 2525
16 § 2543 $ 2546 § 2549 $ 2552 § 2555 $§ 2658 $ 2562 $ 25.66
17 $ 2691 $ 2694 § 2697 $ 2700 § 2703 $ 2706 § 2710 §$ 2714
18 $ 2836 § 2839 § 2842 $ 2845 § '2848 § 2851 § 2855 § 2859
19 $ 2050 $ 2953 § 2056 $ 205 § 2962 § 2065 § 2969 § 2973
20 & 30.00 $§ 3003 § 3007 § 3011 & 3015 $ 3019 & 3023

Schedale Numbe 2 =4 months

Al others= 3 months



SCHEDULESOF BASICHOURLY RATESOF PAY AND
TIME AND RATE STEPS-CLERICAL

YEAR 2007
Schedule
Number Kate Step and Cumulative Time
Maximum
34 6 1 1112 2 2172 3 3172 4 4112
Minimmun.  Months Nont hs Year Years Years Years Yeas Y eas Years Years
1 § 1178 $§ 118 $ 1192 $ 1200 § 1208
2 $§ 1251 $ 1281 § 1433 § 1452 $ 1472 % 1492 $ 1512 $ 1532
3 $ 1245 3 1252 $ 1259 § 1267 § 1275
4 § 1450 3 1466 § 1482 § 1498 $ 1515 § 1532 § 1549
5 $ 1540 § 1546 $ 1552 & 1558 $ 1565 $ 1572 § 1579 $ 158 $ 1593 $ 16.00
6 § 1750 3 1783 § 1816 % 1849 § 1882 § 1916 § 1950
7 3 1765 § 1800 $ 1836 $ 1872 $ 1908 $ 1944 3 1980 $ 2016 $ 2052 $ 2088
8 $ 1863 $ 1874 $ 1885 $ 1896 $ 1907 $ 1918 § 1929 $ 1940 $ 1951 § 19.62
9 3 2089 $§ 2100 $ 2111 § 2122 & 2133 § 2144 § 2166 § 2177 $ 21.88
10 § 2217 ¥ 220 $ 2223 $ 2226 § 2229 § 2232 $ 2236 $ 2240
11 $ 2217 § 2219 $ 2221 § 2223 § 225 % 228 § 231 § 2234 § 2237 § 2240
12 3 2288 $ 2310 $ 2332 $§ 2354 $ 2376 $ 2398 § 2420 § 2442 § 2465 § 2488
13 $ 2335 $ 2338 § 2341 & 2834 & 2347 § 2350 3§ 2354 § 2358
14 $ 2465 § 2468 $ 2471 % 2474 § 2477 5§ 2480 § 2484 § 2488
15 $ 2584 § 2587 $ 2590 $ 2593 $ 259 § 2599 $ 2603 $ 26.07
16 3 2626 $ 2629 $ 2632 $ 2635 $ 2638 § 2641 § 2645 § 2649
17 $ 2779 $ 2782 $ 2718 $ 27188 $ 2791 $ 2794 § 2798 § 2802
18 $§ 2020 § 2032 $ 2935 § 2033 § 2941 § 2044 § 2948 § 2952
19 § 3046 $ 3049 $ 3052 $ 3055 § 3058 § 3061 § 3065 F 3069
20 $ 3098 $ 3101 % 3105 § 3109 $ 3113 $ 3117 § 3121

ScheduleNunter 2 =4 months

All others= 3 months
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SCHEDULES OF BASIC HOURLY RATESOF PAY AND

TIME AND RATE STEPS- CLERICAL

YEAR 2008
Schedule

Number RateStep aud Cummfative Time

Maximmm,

3/4 6 1 1112 2 2112 3 3112 4 4112

Minimum Months Months Y ear Years Years Years Years Years Years Years

1 $ 1217 $ 1224 $ 1231 $ 1239 $ 1247
2 $ 1301 § 1331 § 1483 § 1502 § 1522 $ 1542 % 1562 % 1582
3 3 1286 $ 1293 & 1300 $ 1308 3 1318

4 £ 15.00 § 1516 % 1532 % 1548 § 1565 $ 1582 % 1599

5 § 1592 § 1598 % 1604 § 1610 $§ 1617 $ 1624 § 1631 1638 § 1645 § 1652
6 $ 1813 $ 1846 § 1379 $§ 1912 $ 1945 § 1979 3§ 2013

7 § 1833 ¥ 1868 & 1904 $ 1940 $ 1976 § 2012 § 2048 2084 § 2120 § 21.56

8 $ 1927 $ 1938 § 1949 $§ 1960 $ 1971 & 1982 § 1943 2004 § 2015 § 2026

9 $ 2160 $§ 2171 ¢ 218 § 2193 § 2204 $ 2215 § 2226 2237 § 2248 § 2259
10 $ 2289 § 2292 F 2295 § 2298 % 2301 $ 2304 $ 2308 § 23.12

11 $ 2289 $ 2291 § 2293 % 2265 § 2297 § 2300 § 2303 2306 § 2309 § 23.12

12 3 2369 $ 2391 3 2413 % 2435 § 2457 § 2479 §  23501° 2523 % 2346 § 25.69
13 $ 2412 § 2415 § 2438 § 2421 § 2424 § 2427 § 2431 § 2435
14 $ 2546 § 2549 $ 2552 § 2555 % 2558 § 2561 8 2565 % 25.89
15 $° 2669 § 2672 % 2675 § 2678 § 2681 % 2684 § 268 § 2692
16 $ 2702 % 2715 $ 2718 § 2721 $ 2724 § 2727 0§ 2731 § 2735
17 $ 2870 $ 2873 $ 2876 % 2879 § 2882 § 2885 § 2880 $ 2893
18 $ 3025 $ 3028 $ 3031 $ 3034 $§ 3037 § 3040 $ 3044 § 3048
19 $§ 3146 $ 3149 $ 3152 $ 3155 $ 3158 § 3161 $ 3165 §  31.69
20 5 3199 : $ 3202 $ 3206 § 3210 $ 3214 § 3218 § 3222

ScheduleMuixiber 2 = 4 months

All others= 3 months



EXHIBIT Al
PENSION BANDS
(Physical and Clerical)
EFFECTIVE MARCH 1,2004
THROUGH

FEBRUARY 28,2009

Clerical employeeson the payroll on or after May 17, 1988 but prior to April 1,
1994 will be administered for pension purposesaccording to the Pension Band
applicable to employees hired prior to May 17,1988.
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Pension
Bands

WX~ A th B W B

[
<

Nicor GasPension Plan
Effective March 1, 2004

The pension band increasesare 3.5% in 2004, 3.5% in 2005, 3.25% in 2006, 3.25%in 2007 and
3.25% in 2008.

The pension bands effectiveMarch 1,2054 through February 28, 2009 will be as follows:

DOLLARSPER MONTH PER YEAR OF SERVICE

3/1/2004 thru 3/1/2005 thru 3/1/2006 thru 3/1/2007 thru 3/1/2008 thru
2/28/2005 2/28/2006 2/28/2007 2/29/2008 2/28/2009
Thru30 Over30 Thru30 Over30 Thru30 Over30 Thru30 Over30 TFhru3g Over 30
Years Years Years Years Years Years Years Years Years Years
Service Service Service Service Service Service Service  Service  Service  Service
§ 2642 % 3170 § 2734 § 3281 § 2823 § 3388 § 2905 % 3498 § 30.10 § 36.12
$ 3170 % 3697 § 3281 % 3826 % 3388 ¥ 3950 § 3498 § 4078 § 3612 § 4211
$ 3432 3% 3963 % 3552 % 4102 $ 3668 5 4235 § 3787 $ 4373 0% 35,10 % 4515
$ 4231 § 4756 $§ 4379 8§ 4922 § 4521 % S082 F 4668 % 5247 % 4820 % 54.18
$ 4490 3 5019 & 4647 § 5195 § 4798 § 53464 § 4954 § 5538 F 5115 5 5718
2 5019 $ 5550 % 5195 § 3744 $ 5364 F 5931 § 5538 % 6124 $ 5718 ¢ 63.23
$ 5286 % 5814 5 5471 % 6017 $ 3649 § 6213 §F 5833 0§ 6415 % 6023 § 6623
$ 5814 $ 6341 $ 6017 $ 6563 $ 6213 $ 6777 $ 6415 § 6997 $ 6623 § 7224
§ 6079 $ 6603 § 6292 § 6834 § 6496 § 7056 $ 6707 $§ T72R5 § 6925 § 7522
$ 6341 5 o68.6% § 6563 § TLIO § 6777 % 7341 § 6997 % 7580 % 7224 % 1826

The early retirement supplements between ages 55 and 60 will be asfollows:
DOLLARSPER MONTH PER YEAR OF SERVICE

Ageat

Retirement 2004 2005 2006 2007 2008

535 F10.87 $20.57 $21.24 $21.93 $22.64

50 $20.58 $21.30 $21.99 $22.70 $23.44

57 $21.23 $21.97 $22.68 $23.42 $24.18

58 $21.93 $22.70 $23.44 $24.20 324,99

59 $22.63 $23.42 $24.18 $24.97 $25.78

Theearly retirement supplement between ages 60 and 62 will be asfollows:

60-62 $1,130.91 $1,170.49 $1,208.53 $1,247.81 $1,288.36
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EXHIBIT B - CLERICAL

1

Except as otherwise specified in this exhibit, promotionswill be made on thebasisof ability and
length of service. Thejudging of ability will include consideration of such factorsas appropriate
experience, skill and effectiveness on the job.

Except as otherwise specified in this exhibit, promotionswill be made on a Company-widebasis.
Clerical employeeswill receivethe rate of pay for anew job classification not requiring
certification effectivetheir first day on the new job or the 16™ working day after the promotion is
accepted, whichever occursfirst. Employees accepting positions requiring certification will be
paid therate of pay of the new job on the 16™ working day after the promotion is accepted until
released. Inno case will the employee be given company limeto visitthejob location. Find
acceptancemust be made within 24 hours of thefollowingworking day.

Thefollowingjob vacancies withinthe clerica work group will be filled without length of service
being a necessary requirement and the Company's selection will not be subject to the grievance
procedure.

Cadll Center Representative, Human Resousces Department (Leve 3).

¢ Operations Representative(Level 5) — Open selectionfrom leve 4.

Transmission Representative(Levd 5) — Open sdection from leve 4.

Console Operator (Level 8)

(1) Therewill be completeflexibility between bargaining unit personnel classified as
Console Operator and management personnel. Both groupscan and will be doingthe
same typeof work.

(2) Company-wideclerical postingand interviewingfor selection.

(3) Testingas prescribed by the Company.

(4 Moregpplicantsmay bescreenedthan will be actually needed in order to select the best
possible employees.

(5) Specid training which may be both on and off Company premises.

(6) Droppingcandidatesat any pointin the selection process when it becomes evident that
they are not quaified for thistypeof work. The qualifying period will normally not
exceed sx (6)months.

(7)  Employeesselectedfor trainingwill not be promoted until they have successfully
completed their training and are accepted for the Console Operator classification. The
work normally performed by such employeeswill, when necessary, be temporarilyfilled
by upgrading while these employeesarein training.

4. Withthe exceptionof the classificationslisted in section 5, the promotiona ground rules for

vacanciesin theclerical work group are asfollows:

a Leve I employeeswill be given first considerationfor vacanciesinlevel 2 job
classificationonthe basisof service providingthat such employeeshave the required
skill(s).

b. Levd 1, levd 2 and level 2A will be combined on the basis of servicefor considerationfor
promotiontolevel 3 providingthat such employeeshave the'required skill(s).

C. Levd 1, leve 2,level 2A and level 3 will be combined onthebasisof servicefor
considerationfor promotionto leve 4.

d. Leve 4and level 4A employeeswill be considered on the basisof service for
considerationfor promotionto leve 5,
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Promotions- Levels2 through 5

A.

vow

In making promotionsto jobsin levels2 through 5, consideration will fitst be giventodl
employeesin the next lower level. If no qudified employeeisavailablefromthislevd, thento ail
employeesin the next lower level, etc., through each succeeding level until an employeeisfound
to fill the job.

If no gualified employeeis available within these leve s, an employee may be hired tofill the job.
Employeesin lower numerica groupsthan the employeeselected shall have no grievance.

An employeepassed up will, upon inquiry, be informed by the Company of the reason why she/he
was not promoted and may enter a grievance.

All clerical job promotiond opportunities, levels3, 4, and 5 will be posted for a period of 10
working days. Confirmation will be sent to each employeewho applied within the 10-day posting
period thet their application wasrecaved. Regarding an eigibleemployee on either E.B.A. or
vacation over the posting period and who has left atel gphonenumber where she/he can be
reached, areasonableeffort will be made to contact the employeewithin the 10 day period. A job
posting bulletinboard will be establishedin each area. Employeeswho respondto this posting
will be contacted in order of seniority.

Promotions-Levels6 through 8

A.

B.

Jobsin levels 6 through 8 shall be known as*'bid" jobs. Thesejobs can best befilled by persons
with a variety of related experiencewith the Company.

In making promotionsto"bid" jobs, the vacancy will be posted for a period of ten (10) working
days. Confirmationwill be sent to each employee, who applies within the ten day period that their
application was received. Any interested employeein alower level may make written application
tothelocal human resource department setting forth his/her qualifications.

Consderation will be given to dl bidding employees. Selectionswill be madein accordance with
Section 1 of Exhibit B and a point system to be administered on the followingbasis:

(1) One pointto be awardedfor each year of service. (6 monthsor more of service before posted
date equals one full year credit, less than 6 monthsreceivesno credit.)

(2) TheClerica leve of the bidding emiployee will equateto an equivaent number of points.
(i-e., Level 4 =4 points, Level 5=5 points)

(3) Thecandidatechosen by the salection committeewill be awarded points based on the
following: Level 8 bid jobs— 8 points; level 7 bid jobs— 7 points; Level 6 bid jobs— 5 points;
Level 5 bid job— 5 points. Theemployeetotalingthe greatest number of pointswill be
sel ected unless the Company determinesthat another bidding employeeis more qualified

D. If noqualified employeeisavailable asaresult of the bidding procedure, then the Company may

™ m

select any employeeor hiresomeoneto fill suchjob.

Employeeswho do not make application within the period of posting shali have no grievance.

An employeepassed up under the bidding procedure outhned in this Section will upon inquiry, be
informed by the Company of the reason why she/he was not promoted and may enter a grievance.

Thefollowing jobswill befilled according to theterms of the specified negotiated agreements.
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Job Title Level Department Pre-requisite Selection Agreement | Certificatio
n
Micro Computer Accounting
Senior Clerk 7 Accounts Payable Principles of Accounting I & H Bid process Yes
Senior Clerk 7 Gas Transportation B Bid process Yes
Senior Clerk 7 BQA Bid process Yes
General Analysis Micro Cemnputer Accounting
Clerk 7 Generd Accounting | Principlesef Accounting | & II Bid process Yes
Open sel ection with.
first considerationfrom
General Analysis 7 HR Administration Level 5&6inHR
Clerk Support (Payrall) Administration Support
Service 6
Representative BQA Bid process Yes
Micro Compuiter, Technical Math,
Blue Print Reading, Project
Management, Estimates& Cost of
Service & Projects Construction, Consauction Bid process Yes
Representative Contracting & Specifications(must
have 4 of 6)
Lead Accounting 6 Remittance Micro Computer Accounting
Clerk Processing Principles of Accountingl & 11 Bid process Yes
Lead Accounting
Clerk 6 Correspondence Bid process Yes
FromLevel 5
Accounting Records
Lead Accounting HR Administration Clerk in Payroll; if not
Clerk 6 Support (Payroll} filled then to bid
process
Accounting Micro Computer Accounting Level 5's in Plant
AnaysisClerk 6 Plant Accounting Principlesof Accountingt & 11 Accounting
“Output X Tape Aucxiliary Equipment
Contrat Clerk 6 Computer Operations Operator
Treasury Records Remittance Micro Computer Accounting
Clerk ) Processing Principlesof Accounting | & Il
Transmission Syst emOperations- Open selection from
Representative 5 Transmission Levd 4's
Special Accounts Micro Computer Accounting
Clerk, Senior Grade 3 Accounts Payable Principles of Accounting | & 11
Special Aceounts Micro Computer Accounting
Clerk, Senior Grade 5 Generd Accounting { Principles of Accounting I & H
Special Accounts Micro Computer Accounting
Clerk, Senior Grade 5 @Gs Accounting FPrinciples of Accounting [ & 11
operations Openselection from
Representative 5 Locating Level 4's
Operations 5 Workload Open selection from
Representative Adminigtration Level 4's
Engineering
Records Clerk 5 Drafiing Bid process
| 2000 Agreement
Level 4BQA
employees, Senior CCS,
CCSand faterals in
Credit 5 CCS-Correspondence Credit Representativeas
Representative of 03/01/00
ConstructionClerk | § INCAT 1Bookkeeping or Accounting Yes
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Job Title Level | Department Pre-requisite Selection Agreement Certificatio
1
Congtruction Clerk 5 Projects Bookkeeping or Accounting Yes
2000 _Apgrecment
Level 4 BOQA
employees, Senior CCS,
CCSand lateralsin
CIC Representative 5 CCS-BQA Credit Representativeas
of 33/401/00
Auxiliary
Equipment Operator 3 Computer Operations Bid process
2000 Agreement
Level 4BQA
employees, Senior CCS,
Accounting Rewrds 3 CCSBQA CCS and lateralsin Yes
Clerk Credit Representativeas
of 03/01/09
Accounting Records HR Administration
Clerk 5 Support (Payrall) Bid process
Bid processif tlie
AccountingRecords department has alevel 6
Clerk 5 @s Transportation Yes
Senior Customer 2000 Agreement
Care Specialist From Customer Care
hired before ‘Specialists
03/01/00 s CCS-Calt Center Yes
2000 Agreement
CCSand level 4 laterals
inthe Call Center as of
Service Clerk 4 CCS-BQA 03131100
2000 Agroement
CCS and level 4 laterals
inthe Call Center asof
Service Clerk 4 CCS-Correspondence 03131100
General Accounting Miscellaneous
Clerk 4 Billing Principies of Accounting|l & IE
Genera Accounting
Clerk 4 Money Management | Principles of Accounting| & IT
Genera Accounting
Clerk - 4 Accounts Payable PPrinciples of Accountingl & II
CCS-Credit
Collector 4 Callection Yes
Senior Customer 2000 Agreement
Care Specidist Customer Care
hired after 03101100 44 CCS-Cdll Center Specialists Yes
From level 3 Call
Center Representatives
Call Center HE Administration HR Administration
Representative IT 4 Support Support
‘Customer Care
Speciaistsand digible
CCS-Credit Credit Investigation
TelephoneCollector 3 Investigation employees
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6. JobLeves

Level 1 Leyd 2
(Entrance Levei) (Entrance Leve)
Clerk Generd Clerk
Level 3

Accounting Clerk

Call Center Representative
Data Clerk

Genera OfficeClerk
Office Machine Operator
SalesOfficeClerk
Secretarial Stenographer |
Service Office Clerk
StationClerk

Stores Office Clerk
Treasury Speciaist
TelephoneCollector

Levd 4A
Senior Customer Care Specidist (In
Customer Care Call Center after 03/01/00)

Level 5

Accounting Records Clerk
Auxiliary Equipment Operator
CIC Representative
ConstructionClerk

Credit Representative
Engineering Records Clerk
Environmental Representative
Operations Representative
Real Estate Representative
Secretarial Stenographer
Specia Accounts Clerk, Senior Grade

Leve 2A
(EntrancelLevel)
Customer Care Specidlist

Level 4
Accounting Machine Clerk, Senior Grade

Call Center Representativell

Collector

Control Clerk

Data Entry Operator, Senior Grade

Gas Supply PurchasingClerk

Generd Accounting Clerk

Office MachineOperator, Senior Grade
Secretaria Stenographer

Service Clerk

Lead Accounting Clerk

Output and Tape Control Clerk
Service Representative
TrangportationBilling Clerk

Senior Customer Care Specidist (in Customer Care Cal Center on or before 03/01/00)

Transmission Representative
Treasury Records Clerk

Leve 7
General AnaysisClerk
Senior Clerk

Levd 8
Console Operator



EXHIBITB
(PHYSICAL)

LINES OF PROMOTION
AND DEMOTION
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EXHIBITB
LINES OF PROMOTION AND DEMOTION
(PHYSICAL BARGAININGUNIT)
Generd Notes

1. Eachlinedf promotion and demotionshall be appliedby servicetimeon a company-widebasis,
except asnoted. Thelines of promotion and demoation as of the effectivedate of July 1, 1997 shall
be maintained unless changed by mwtual consent of the Company and Loca Union 19.

2.9

(b)

Future promotions requiring certification will be based on ability, service and qualifications.
Qualificationswill be determined by testing, training and job experience. Theprovisionsof
Proceduresfor Testing Candidates for Job V acancies Requiring Certification, revised March 1,
2004, shall apply.

Promotionsto al job classificationswill be made in accordancewith applicable provisions of
this Exhibit B and will be based on ability and service. Wheretheability and service of
candidatesfor promotion under this paragraph {b) are substantially equal, the employeewith
the mog servicewill be the one promoted.

3. A vacancy in the Helper classificationshall befilled by one of thefollowing:

a

b.

Promotion from the L ocator classification by the employee with the most servicetime.

A voluntary laterd transfer of a Helper provided theemployee hasat least 36 monthsin his/her
present Helper assignment, and has not been offered a promotiona opportunity (excluding
#X}. The 36-month restriction may be waived by mutual consent. When there is more than
onelatera in adepartment, the company and the Union will work out the timing of the laterals.

4. The Company will develop training programns for promotionto all classifications. Additionaly, the
Company will suggest independent courses, which the employees may pursuetoaid in their
promotional development. Such courses, if gpproved, would gualify for in-company tuitionrefund
program.

5. Employees being consideredfor promotion will be given atraining and qualifying period as
provided under Articletll, Section 11. Extensionsmay be granted by mutual consent. A payroll
increase will be granted when they have successfully passed the test and are certified. Employees
who fail to certify or successfilly complete the probationary period will be returned totheir former
classfication.
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134

Utility Inspector

Promotional Sequence - Oper ating Department

Comes From
Companywide bidding
(System Operations— not eligible)

Promotes Yo

Demotes or Transfers to

Arc Welder

Arc Welder

Crew Leader Distribution — Distribution Technician
Distribution Technician
Arc Welder Distribution Plastic Operator Crew Leader Demotes back to former job
o7 7 Mechanie | DistributionTechnician classification
Mechanic (Distribution/Operations) Mechanic (Distribution/Operations)
Technician Distribution Plastic Operator Crew Leader Distribution Plastic Operator
Watch and Protect Locator Watch and Protect L ocator
e Mechanic Senior Operations Mechanic
Mechanic (Disteibution/Operations) Mechanic (Distribution/Operations)
Watch and Protect Distribution Plastic Laborer Technician DistributionElastic Laborer
L ocator Leak Survey Specidist Leak Survey Specialist
Mechanic (Distribution/Operations) Mechanic (Distribution/Operations)
DistributionPlastic Distribution Plastic Laborer Technician Distribution Plastic L aborer
Operator Leak Survey Speciaist Leak Survey Specialist
Senior Operations Mechanic (Distribution/Operations) | Technician Mechanic (Distribution/Operations)
Mechanic
DistributionPlastic Laborer Senior OperationsMechanic Distribution Plastic Laborer
Leak Survey Specidist DistributionPlastic Operator Leak Survey Specialist
Mechanic Senior Locator Technician Senior Locator
Meter Reader/Helper Watch and Protect Locator Helper/Meter Reader
L ocator L ocator
Leak Survey Specialist Leak Survey Specialist
DistributionPlastic Senior Locator DistributionPlastic Operator Senior Locator
JLaborer Meter Reader/Helper Distribution Mechanic Meter Reader/Helper
Locator Operations Mechanic L ocator
Part-timeMechanic Part-time Mechanic
Senior Locator Distribution Mechanic Senior Locator
Leak Survey Speciaist | Meter Reader/Telper OperationsMechanic Meter Reader/Helper
L ocator Distribution Plastic Laborer L ocator
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Senior Locator:

Promotional Sequence— Operating Department (continued)

Comes From

Locator

Promotes To
Mechanic (Distribution.Operations)
Leak Survey Specidist
Ditribution Plastic L aborer

Demotes or Tr:

|
Locator

Meter Reader/Helper

Locator
Senior Locator

Mechanic (Distribution/Operations)
Fleet Management Mechanic
StorageMechanic

Leak Survey Specidist

Distribution Plastic Laborer

System L aborer

Associate Corrosion Control Technician
Meter Shop Driver

Generd Facility/Property Mechanic

L ocator
Senior Locator

L ocator

Meter Reader

System Laborer

Fleet Mgmt Helper/Mechanic
Storage Hel per

Meter Shop Helper

Meter Shop Driver

Material Handling Hel per
Mechanic (DistributiodOperations)
Lesk Survey Specidist

Didtribution Plastic Laborer
Associate Corrosion Control Technician
Facility Service Hel per

General Facility/Property Mechanic
Storage Mechanic

Individual job classificationspart of Operating Department promotional series limited to lateralsand promotions.




Promotional Sequence- System Oper ations Depar tment

Cemes From

Promotes To

Pemotes or Transfers to

Senior Specidist Specialist Specidist
Specidist Senior Controller Senior Speciaist Senior Controller
Senior Controller Controller Specidist Contoller
Controller System Laborer Senior Controller System Laborer
Helper/Meter Reader Helper/Meter Reader
System Laborer Locator Controller L ocator
Senior L ocator Senior Locator

5§

Promotional Sequence- Fleet Management Department

Comes From

Promotes To

Demotes or Transfers to

Fleet Management Crew
L eader Fleet Management Technician Fleet Management Technician
Fleet Management Fleet Management Mechanic Fleet Management Crew Leader Feet Management Mechanic
Technician
Helper/Meter Reader Helper/Meter Reader

Fleet Management L ocator Fleet Management Technician L ocator
Mechanic Senior L ocator Senior Locator

' Helper/Meter Reader Helper/Meter Reader
Fleet Management L ocator Fleet Management Mechanic L ocator
Helper Senior Locator Senior Locaior




a¢

Promotional Sequence- Storage Department

Comes From

Promotes To

Demotes or Transfers to

Storage Crew Leader Storage Technician Storage Technician
Storage Technician StorageMechanic Storage Crew L eader Storage Mechanic
Meter Reader/Helper Meter Reader/Helper
Storage Mechanic L ocator Storage Technician L ocator
Senior Locator. Senior Locator
Meter Reader/Helper Meter Reader/Helper
Storage Helper L ocator Storage Mechanic L ocator
Senior Locator Senior Locator

Promotional Sequence- Meter Shop Department

Comes From

Proamaotes To

Demotes or Transfers to

Meter Shop Technician | Meter Shop Mechanic Meter Shop Mechanic
i
Meter Shop Mechanic | Meter Shop Driver Meter Shop Technician Meter Shop Driver
i
Meter Shop Helper
Meter Shop Driver Meter Reader/Helper Meter Shop Mechanic Mctcr Shop Driver
[ Senior Locator —
L Meter Reader/Helper Meter Reader/Helper
Meter Shop Helper Locator Meter Shop Driver Locator
I Senior Locator Senior Locator




Promaotional Sequence- Facility Services Department

Demeotes or Transfers (o

Comes From

Promates To

LS

Seniot Facilitv/Property
G.O. Equipment Mechanic Senior Facility/Property Mechanic
Technician
Senior Facility/Property | Utility Facility/Property
Mechanic Mechanic G.O. Equipment Technician Utility Property/Property Mechanic
Facility Service Helper Facility ServiceHel per
Generd Meter Reader/Helper Senior Facility/Property Mechanic Meter Reader/Helper
Facility/Property Locator L ocator
Mechanic Senior Locator Senior L ocator
Meter Reader/Helper Meter Reader/Helper
Facility ServiceHelper | Locator Generd Facility/Property Mechanic L ocator
Senior Locator Senior Locator

Promotional Sequence— Material Handling Department

Promotes Td

Demotes or Transfers to

Comes From

Semi-truck Operator Material Handling Mechanic Materiad Handling Mechanic
Material Handling Material Handling Helper Semi-truck Operator Materid Handling Helper
Mechanic

Meter Reader/Helper Meter Reader/Helper
Material Handling L ocator Material Handling Mechanic Locator
Helper Senior Locator Senior Locator




General Corrosion
Control Technician

Promotional Sequence- Corrosion ActivitiesDepartment

Comes From

Corrosion Control Technician

Promotes To

Demotes or Transfers to

Corrosion Control Technician

CorrosionControl Field

Corrosion Control Technician Genera Corrosion Control Technician Corrosion Control Field Technician
Technician
Corrosion Controi Field | AssociateCorrosion Control Associate Corrosion Control
Technician Technician Corrosion Control Technician Technician
AssociateCorrosion Meter Reader/Helpet Meter Reader/Helper
Control Technician L ocator Corrosion Control Field Technician L ocator

Senior Locator Senior Locator




EXHIBIT C
MEMORANDUMSOF AGREEMENT
BETWEEN
Union Local 19
And

Nicor Gas
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MEMORANDUM OF UNDERSTANDING
Between Union Local 19 (IBEW)
and Nicor Gas
(Dated February 9,1971)

This Memorandum sets forth the understanding reached between the parties during the courseof the
1971 contract negotiations regarding the implementationof the overtime equalization provisions
stated inArticleIV, Section 17 (Physical) and Section 16 (Clerical).

The parties agreed and will comply with the following:

1. When employees areimproperly bypassed in the assignment of overtime:

a. TheCompany will not be obligated to pay for work not performed

b. Thebypassed employeewill be offered an opportunity to work an equivalent number of
overtimehourswithin 30 calendar days.

c. Thenumber of employeeseligible for considerationunder item 1(b+} is limited to the
number that worked the original assignment.

2. The bi-weekly computer overtimelists will be used asthe basis for al call out procedures.

3. Whereitems| and 2 conflict with existing proceduresthey will be superseded by this Memo-
randum.
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REVISED MEMORANDUM OF UNDERSTANDING
Between System L ocal 19 and
Nicor Gas
{Dated February1,1974)
(Revised February 1,1985, March 1,2000 and March 1,2004)

This Memorandum sets forth the understanding reached between the parties during the course of the
contract negotiations regarding disabled employeeswho are unableto perform the required functions of
their job classifications.

1. The Company will continueto attempt to place such employees on work that they can satisfac-
torily perform.

2. Such disabled employeesmay be utilized on work that has been traditionally available provided
they are capable of performingthework. Tothisend, it is essential that Union Local 19
representatives cooperatewith the Company to facilitate such assignments.

3. If the disabled employeeisplaced in alower job classification, the provisions of Article V1L, Sec-
tion 5 of the Collective Bargaining Agreementswill be applied.

4. An employee being administered under the provision of Article VIL, Section 5 may transfer or
promote to other job classificationsin accordancewith the provisionsof the Collective Bargaining
Agreement. Such transfer or promotionwill be contingent upon medical proof satisfactory to the

Company that the disabled employeecan perform all of the required duties of the new job
classification.

I n the determination of medical proof, the opinion of the employee's doctor may differ from the

findings of the Company physician. In that event, the Company will appoint a third physician whose
decision will befinal.

5. Anemployee placed in alower job classification and administered under the provision of Article
V1i, Section 5 will receive pension credit for all time spent in the higher job classification based on
the pension band in effect at thetime of retirement.

6. Intheevent the Company deteiminesthat no work isavailable, the following programwill be
available:

a Extended Disability Income Plan

Disabled employeesage 45 or more with at least 23 years of service will be eligible for extended
disability payments equal to 50% of their "find pay" (average of highest consecutive 5 years).

These paymentswould continue until the earlier of:

(i) Ageb5or,
(ii) the employeereceivesaSocial Security Disability Award.

7. Thedisability programsoutlined in Section 6 is established for employees who:
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a areunableto work efficiently because of adisability,
b. cannot qualify for the disability provisionsof the Retirement Plan.
[llustrative conditions when, wt h medical evidence, these programs could be applied are:

The employeeisno longer physically or mentally capableof performing his/her work in an efficient
and satisfactory manner;

Though still capable of performinghis/her work satisfactorily, the employeeis prevented by chronic

illness or physical disability (less than total) from working regularly to the extent that efficiency of
operation is interfered with;

An employee's condition is such that although able to perform the dutiesof his/her job efficiently
and satisfactorily, the employeewould thereby be jeopardizinghis/ter health or that of fellow
employees or the public.
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STATEMENTSCOVERING ITEMSOF UNDERSTANDING
RE: TWO PERSONSON STEEL AND PROMOTIONAL SEQUENCE
(Dated February 15,1994 and
revised March 1,2000)

Promotionsfrom Locator or Hel per to Laborer will be based on ability, qualificationsand service.
Qualificationswill be determined by testing, training and job experience.

Promotionsfrom Locators, Helper or Laborer to Mechanicwill be based on ability, qualificationsand
service. Qualificationswill be determined by testing, trainingand job experience.

Promotionsfrom Laborer or Mechanicto Operator will be based on ability, qualificationsand service
Qualificationswill be determined by testing, training and job experience.

Promotionsfrom Mechanic or Operator to Technicianwill be based on ability, qualificationsand service.
Qualificationswiil be determined by testing, training and job experience.

Promotionsto Distribution Crew Leader will be made from the DistributionTechnician/Are Welder
classificationsand will be based on ability, qualifications and service. Qualificationswill be determined
by testing, training and job experience.

Normaly, theinstallationof plastic servicesunder 2' will be aproper two person assignment (L aborer
and Operator). Normally, the installation of 2" plastic serviceswill beaproper two person assignment
(Crew Leader and Operator).

Normaly, new and replacement of services 2' and over other than 2> plagtic services, and all new and
replacement main installationswill requiremorethan two personswith the exception of theinstallation of
2' or smaller plastic main which will be aproper two person assignment (Crew Leader and Operator).

M eter sets, meter move-outsor cross ties, and servicevaveson risers 1-1/4” or lesswould be a proper
assignment for one employee (Mechanic or Technician).

Repair of P.A.C. or plastic services under 2" during daylight hours will be a proper assignment for one
employee. Technicianratewill be paid when 2 or more repairsare made during daylight hours. Repair
of serviceslessthan 2' after dark will be aproper assgnment for one person at the Technician rate.
Employeescan continueto call for a second person when needed, day or night, in lieu of upgrade.

Cdl out for the repair of serviceslessthan 2' will be aproper assignmentfor two persons. ThelLead
Personwill be paid the Crew Leader rate, and the second person will be at the Mechanic rate or above.
Call-out for the replacement of serviceslessthan 2' will bea proper two person assignment during
daylight hourswhen plastic isthe replacement materia. The Lead Personwill be paid the Crew L eader
rate, and the second person will be at the Mechanic rate or above.

All other Construction and Maintenance work could be assigned to atwo person crew. However,
additional personnel will be assigned to a particular job depending on its characteristics. When blowing
gasisafactor in repairson underground mains, morethan two personswill be utilized, if necessary, to
ensurethe protection of the employeeand/or thepublic. It is recognized that other work assignments may
al so require more than two persons.

However, upgradeto Crew Leader will be based on job assignment not size of the crew. Therewill be no
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upgradeto Crew Leader for the ingallation of new or replaced servicesunder 2' ar whenthereis
sidewalk and alley openings(unless the alley opening requires concreteand spoil removal which
necessitatesathird person) or when traffic control isrequired.
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PROCEDURESFOR TESTING CANDIDATES FOR JOBSREQUIRING CERTIFICATION
(Dated March 31,1975)

(Revised February 1,1985, July 1,1997, March 1,2000 and March 1,2004)

On or about January 1 and July 1 of each year, management will determine, based on workload, whether
any vacancieswill exist in any classification. If avacancy exists, the following procedureswill apply:

1. Contactsforjob vacanciesin all classifications will be made by the Human Resource Department.

2. Entry level employees(Locators, Helpers, Meter Readers) who accept agiven vacancy will havethe
firstfive (5) working daysin the department where the vacancy existsto elect to continuewith the
training and certification process. Should the candidatedecide during thisinitial .time period to Teturn
to his/her original job classification, the employee will beindigibleto fill the same vacancy for one
year.

3. Dependingon a candidate's existing position and whether they are entering the Distribution
Technician, Digtribution Mechanic, OperationsMechanic, Senior Operations Mechanic or
Distribution Plastic Operator trainingand certification, an evaluation of the candidate's skillswill be
assessed. Candidatestrainingwill be administered based on their individual skill needs.

4. Candidateswill be given an appropriatetrainingperiod. Training will consist of a combination of
classroomtraining, field training and vol untary home assignmentsbased on the individual's needs
Time spent in welding school will not be included in this training period. The training periodsfor
classificationsrequiringcertificationare:

Job Classification Minimum Maximum
Crew Leader (dl classifications) 8 continuous weeks
Utility Inspector 12 continuousweeks
Senior Specialist 6 continuousweeks
Distribution Technician 8 12 continuousweeks
Fleet Management Technician 12 continuousweeks
Storage Technician 12 continuousweeks
Specialist - Phasel 4 continuous weeks
Phasell 5 continuous weeks
Distribution Plastic Operator 4 10 continuousweeks
Watch & Protect Locator 3 continuous weeks
Senior Operations Mechanic 2 6 continuous weeks
Senior Controller 5 continuous weeks
Distribution Mechanic 10 12 continuousweeks
Fleet Management Mechanic 12 continuousweeks
Operations Mechanic 8 12 continuousweeks

Storage Mechanic —Phase | 8 continuousweeks
Phaseil 6 continuousweeks

Controller — Phasel

Phaseii
Genera Facility Property Mechanic
Senior Facility/Property Mechanic
Utility Facility/Property Mechanic
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5.

Distribution Plastic Laborer

Leak Survey Specialist

System Laborer — Phase |
Phase Il

Senior Locator

L ocator

8 continuous weeks
8 continuousweeks
3 continuous weeks
3 continuous weeks
3 continuous weeks
4 continuous weeks

At some point within the formal training period, the individua must statethat
hefshe is ready to begin the certification process. Certificationisasfollows:

b Classificai

Crew Leader (al classifications)
Utility Inspector
Senior Specialist
Distribution Technician
Fleet Management Technician
Storage Technician
Specialist — Phasel

Phase i1
Distribution Plastic Operator
Watch & Protect Locator
Senior Operations Mechanic
Senior Controller
Distribution Mechanic
Fleet Management Mechanic
OperationsMechanic
Storage Mechanic—Phase|

Phase I

Controller — Phase |

Phase 1T
General Facility Property Mechanic
Senior Facility Property Mechanic
Utility Facility Property Mechanic
Distribution Plastic Laborer
Leak Survey Specialist
System Laborer — Phasel

Phasell

Senior Locator
Locator

The candidate may complete his/her certificationany time within the scheduled period. If the
employeefailsto be certified on his/her first attempt, he/she will be given asecond opportunity

within the scheduled period.
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30

14

42

42

30 daysto certify
30 daysto certify
30 daysto certify
60 daysto certify
60 daysto certify
60 daysto certify
30 daysto certify
30 daysto certify
45 daysto certify
14 daysto certify
21 daysto certify
30 daysto certify
60 daysto certify
60 daysto certify
60 days to certify
60 daysto certify
60 daysto certify
20 daysto certify
10 daysto certify
60 daysto certify
60 daysto certify
GO daysto certify
30 daysto certify
14 daysto certify
7 daysto certify

7 daysto certify

14 daysto certify
30 daysto certify



6.

11.

If an entry level employee, for any reason returns to his/her original job classification followingthe
time period outlined in Section 2 of thismemorandum, theemployeewill beineligibleto fill any
vacancy for oneyear. Any employee, aboveentry level, who returnsto his/her original job
classification, will be ineligible to fill any vacancy for one year.

Certificationtestswill be administered by management personnel selected by the Training
Department. The certification will be audited from timeto time by the Union.

When an employee is certified, he/she will be granted a promotional increasein accordancewith
the terms of the CollectiveBargaining Agreement.

After an employeehas been certified, the provisonsof Articlelli, Section 10 (90 day training
and qualifying period) shall becomeeffective.

Employees who accept apromotion and are not released within 60 days will receive a payment of

$100.00 upon certification. In addition, employeeswill be paid an additional $50 for every 30 days
they are delayed from the initial 60 days upon certification.
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MEMORANDUM OF AGREEMENT
RE: PERDIEM ALLOWANCE

Thefollowing agreement has been reached, effectiveMarch 1, 1997, between the Company and Union
Local 19, regarding the per diem alowance provisionsand other ground rules that affect employees
required to be away from homeovernight or longer.

1

Per diem allowancewill be granted Amount of
asfollows; Allowance
a. Day of departurefrom regular
reporting center. %25
b. Day of return to regular reporting
center which can bevasic work
day or an RDO. $25
c. All other days while away from home. $35
d. On the day of departure or return, theallowancewill be$35 if the departureor return is

two or more hours beforeor after the employee's scheduled regular hours. The application of
these per diem ground ruleswill supersedeany med allowanceprovisionscontained in Article
IV, Section 23 (@) of the Collective Bargaining Agreement. However, in casesinvolving
extended overtime, the meal allowanceprovisionsof Article V1, Section 23 (b) will become
effective after working seven hoursimmediately following the employee's scheduled regular
hours,

Should an employeewho has worked overtimebe ineligiblefor amed allowance because of the previous
provisions, the time reporting form should indicate” meal furnished" to eliminateduplication of payment
by Payroll Accounting.

2

Employees may be scheduled for overtime work while assigned out of town (example: scheduled
ten-hour daysfor fiveor six workdays). In cases involving inclement weather, employeeswill be
paid for thehoursin their basic workday, and any overtimehoursscheduled to precedethe
regularwork day. Pay for overtimefollowing the regular workday will be based on hours
actually worked.

Theper diem alowancewill cover al incidental expenses, including telephonecalls. Where
practicable, the WATS linewill be made available.
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MEMORANDUM OF UNDERSTANDING
REGARDING SENIOR CONTROLLERS/MECHANICS BEING PROMOTED TO ARC
WELDER/SENIOR SPECTALIST CLASSIFICATIONS

The Company and Union Local 19 have agreed on the following ground rules with regard to the seniority
of a Mechanic and/or Distribution Plastic Operator who is promoted in the Arc Welder or Senior
Specialist classification.

1.

If a Mechanic and/or DistributionPlastic Operator is promoted to the Atc Welder classification
and, after that promotion, avacancy occurs at the Techuician level that isto be offeredtoan
employee in the Mechanicand/or Distribution Plastic Operator classification who isjunior to the
Arc Welder, the Company will, at that time, certify the Arc Welder as a Distribution Technician.

| f aSenior Controller is promoted to the Senior Specialist classification and, after that promotion,
avacancy occurs at the Specialist level that isto be offered to an employee in the Senior
Controller classificationwho isjunior to the Senior Specialist, the Company will, at that time,
certify the Senior Specialist asa Specialist.

If the employee certifiesas a Distribution Techrician/Specialist and is later disqualified asan Arc
Welder, the employeewill be demoted to the Distribution Technician/Specialist classification and
will maintain his/her same seniority position.

If the employeewould fail the Distribution Technician/Specialist certification test and thenlater
isdisqualified from the Arc Welder/Senior Specialist classification, he/she would be demoted
back to the Senior Controfler, Mechanic and/or Distribution Plastic Operator classification.

If the employeefailsthe Distribution Technician/Specialist certification test, he/she would be
unable to re-certify as a Distribution Technician/Specialist for 24 months.
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D.

Memorandum of Understanding
Part-Time Provisions
(Dated March 4,1997)
{Revised March 1,2000)

PART-TIME - With the mutua intent to maintain and/or increasethe Bargai ning Unit membership,
and offer additional flexibility to the Company, the following part-timme language shall apply:

1

Phvsical Bargaining Unit

The number of part-time employeesshall be limited to 30% of atl Hel per classifications, 30% of
all Locators, 25% of the Operations Mechanicclassification, 15% of all other Mechanic
classifications, 15% of all Technician classifications, 30% of DistributionPlastic Operator
classification and 30% of Digtribution Plagtic Laborer classification. The above percentages shal
be on a company-widebasis.

Clerical Bargaining Unit

The clerical classifications other t han those classificationsin the Customer Care Call Center shall
be limited to 30% of levd 1, 30% of levd 2, 15% of levd 3, 15% of leve 4 classifications, and
20% of the Operations Representativeclassification. In addition, the number of part-time
employeesshall be limited to 5%, or two (2), whichever isgreater, of the Collector
classification.

Thetotal percentage of part-time employeeswithin the Customer Care Cdl Center shall be
limited to 35% of the Customer Care Specidistsclassification. Part-timeemployeesin the
Customer Care Call Center will be assigned to afixed day schedulefor not less than ninety (90)

days.

This agreement supersedes the part-time provisionsdated March 4, 1997

Theamended agreementsdated April 12,1994, and December 2, 1994, are continued by mutual
agreement.

1.

Staffing

The processto be used in fiilihg part-time positionswill be completed in the following manner:

a Voluntary full-timeto part-timetransfersof present employeesin theaffected job
classificationwithin the department, into an open and identified part-timeposition. Upon 10
days notice, the company may permanently return those employeesto Full-time status based
on their servicedate. Those affected employees, who desireto returnto part-time, will have
the first opportunity to do so.

b. If additional positionsareto befilled, next considerationwill be given to present employees
who promotein accordancewith Article I of the Clerical and Physica Collective
Bargaining Agreement.

¢. Remaining positions will befilled by acceptingtransfer requests of qualifiedemployees
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before hiring new part-timeemployees, ad must be by mutual consent betweenthe Union
and the Company.

Promotions, Transfers Democtions, and L avoffs
Part-time employees will earn seniority at the samerate as full-time regular employees.

New hiresinto part-time positions, with less seniority than full-time employeesin lower job
classifications, will not be digibleto transfer or promote to afull-time position, or into alikejob
classification, if an employeein alower job classification is éligiblefor promotion, in accordance
with ArticlelIl, of the Collective Bargaining Agreement.

Incumbent full-timeemployees, transferring into part-time postions, will be promoted, based on
their seniority, with other employees in their job classification.

Incumbent full-timeemployees, promoting to part-time positions, will be promoted based on their
seniority, with other employeesin their previous full-timejob classification.

In the event it becomes necessary to reducethe number of employeesin ajob classificationdueto
lack of work, part-time employeeswill be affected according to their service with the company.

Overtime

Overtime, at therate of timeand one half, of the hourly rate, shall be paid after forty (40) hours
per week.

Overtime, when required, isthe responsibility of full-timeemployees. A part-time employee will
not be asked to extend, unless al full-time employees have, first, been asked to fill those hours on
anovertimebasis. Part-timeemployeeswill not be scheduled additional days/hours when 48
hours noticeis not given and full-timeemployees are available to work.

In cases of call-outs, all fill-time employeeswill be contacted first. If additional personnel are
required, part-time employeesmay be called oui.

Staffing, for holidays, will be doneby utilizing full-timeemployees. If additional personne are
required, part-timeemployeeswill be contacted.

Part-time employeesshall not be included on regular Sunday shifts, of eight (8) or ten (10) hours,
until all full-time employeeshave been given the opportunityfor those shifts.

If part-timeemployees are not replaced by full-timeemployees, in extended day situations which
would haveresulted in loss of overtimefor full-time employees, thebypassed overtime
provisionswill apply.

Upgrade opportunitieswill be availableto full-timeregular employeesfirst
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H.

Other Provisions

Part-time regular employees shall, as a condition of employment, join the Union, in accordance
with ArticleTl, of the Callective Bargaining Agreement.

Full-time regular employeesshall not beforced into a part-timeposition.

Part-time regular employeeswill be paid at the rate equivalent to their job level, as specified in
the Collective Bargaining Agreement.

A full-time positionwill never be eliminated by utilizing two (2) part-time employees working
back-to-back shifts.

The Company will provide the Union a monthly list of part-timepositions, the names of the
employees who fill those positions, work locations, and hours worked.

Part-time regular employeeswill be covered by the provisionsof the Collective Bargaining
Agreement, between Local Union 19 and the Company, with the following exceptions:

a All part-timeregular employeesshall work a minimum of twenty (20) hours, per week, not to
exceed 1,500 hoursin acaendar year. If a part-time employeeworks more than 1,500 hours,
thejob will be posted for a full-timeposition.

b. Vacation —part-timeemployeeswill be entitled to earn paidvacation timein accordancewith
the vacation schedule applicableto regular full-time employees, prorated, however, for the
number of hoursin their regular work schedule relativeto a regular forty (40) hour work
schedule. For example, a part-timeemployee with morethan oneyear, but less than six years
of elapsed time service, whose regular work schedule is twenty (20) hours per week, will be
entitled to earn forty (40) hours of paid vacation. As another example, a part-timeemployee
with more than one year, but lessthans x years of elapsed timeservice, whose regular work
schedule is twenty four (24) hours per week, will be entitled to earn forty eight (48) hours of
paid vacation. Employeesscheduled in excess of 20 hours per week for two consecutive
mouths or more will be credited with vacationand holiday pay during those months based on
scheduled hours until returned to 20 hours per week.

Benefits

Part-timeregular employeesare eligiblefor benefitsas described in the Summary Plan Description for
Bargaining Employees.
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A
Arbitration
B

Basic Work Day, Definitionof
Basic Work Week, Definitionof

C
Call-outs/Call-backs
Contracting Provision
Court Service

D

Deathin Family
Demotion

E

Election Officials

G

Grievance Procedure

H

Holidays

I

Inclement Weather Provisions
J

Job Classification Index
Jury Service

TOPICAL INDEX

Article

VI

Iv

Vi

Vi
(111

VI

V1il

v

Exhibit A
VI
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TOPICAL INDEX = Continued

Article Section  Page

L
Layoff Procedure HI 12 5
Leaveof Absence, Personal Reasons VI 17 16
Leaveof Absence, Union Business I 17 16
Linesof Promotion and Demotion-Physical Exhibit B 45
Long and Faithful Service I 14 6
M
Mea AllowanceProvisions v 23 11
Memorandums of Agreement Exhibit C 59
Military Leave, Return From VI 4 17
No Strikeor Lock-out Il 3 3
Non-discrimination II 4 3
Overtime, Computation of v 3 7
OvertimeEqualization v 17 10
Pension Bands Exhibit A1 43
Period of Agreement IX 20
Preamble 2
Probationary Employee, Definition of I 2 4
Promotional

Series— Clerical Exhibit B 4
PromotionsDefinitionof 11 6

Factorsto beconsidered | 7

Bid jobs—physical 1 8

Training and qualifyingperiod i1 10

Lh Lh b 0
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TOPICAL INDEX - Continued

'S

Article Section  Page

R
Regular Employee, Definitionof I 1 4
Representationand Recognition I 1,2,3 2
Rest Period 13% i5 9
Safety Vv 1 i2
Service, Definition of m 3 4
Shift Change Provision (A% 12 8
Shift Premium v 4 7
Stewards, Number of VI i 17
Supplemental Agreements, List of IX 4 20
Sunday Premium Iv 5 7
T
Timeand Rate Step Schedule(Physical) Exhibit A 23
Timeand Rate Step Schedule(Clerical) Exhibit A 31
U
Union Dues Deduction |1 8 3
Union Membership Il 2 2
Upgrading VI 3 16
¥
Vacation

Days/years of servicerequirement VI 2 14

Period VI 6 14

Terminating employees VI 11 15

Deferred VI 12 i5
w
Wage Protection Provisions

Physical disabled employees VI 5 17
Woage Rates (Physical and Clerical) Exhibit A 23
Work Schedules, Definition of v 6 8
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